OFFICIAL NOTICE AND AGENDA

Noticeis hereby given that the Personnel Committee of the City of Stoughton, Wisconsin will hold a
regular or special meeting as indicated on the date, time and location given below.

Meeting of: PERSONNEL COMMITTEE
Date/Time: Monday, March 2, 2015 @ 5:00 pm
Locetion: Mayor’s Office
381 E. Main S., Stoughton, WI
Members: TriciaSuess (Chair), Paul Lawrence (Vice Chair), Eric Hohol

Sid Boersmaand Mayor Donna Olson (ex-officio member)

AGENDA

1. CdltoOrder

2. Communications

e Update on Police Department Longevity Double Payment
O

e Update on 2015 Payroll Compensation Entry
O Spreadsheet Concerns

e Update on A. Johnson re-payment

e Update on Front Desk Position

e Update on Wage Compensation Study by Springsted
3. Approvd of the Minutes of the February 9, 2015 Personnd Committee Meeting

4, Old Business
e None

5. New Busness
¢ Discussion on updating Utilities Pogtion Descriptions for the Utilities Electric System
Lead Lineman and the Utilities Lead meter Technician/ Journeyman Lineman
e Discussion on Hedth Insurance Rates regarding Stoughton Retirees
e Discussion on same sex partnership hedth insurance
e Discussion on the Human Resources Risk Management Adminigtrative Assistant
position to act on:
O Updated Job Description
O Compensation Increase
O Hoursworked increase from 20 hours per week to 30 hours per week



e Discussion of addition to Deputy Treasurer’s Job Description to include “ Temporary
Job Duties’

e Discussion and action on Outsourced Cobra

e **CLOSED SESSION - **The Personnd Committee may meet in closed session
per Sate Satute 19.85 (1)(€), when competitive or bargaining reasonsreguire dosed
session discussion or deliberation regarding the terms and conditions of Movement
from Represented to Non-Represented for Police Sergeants. |f the Committee meetsin
closed session, the Personnd Committee will reconvene into open session to proceed

with the remaining agenda items.

6. Future Agendaltems
7. Adjournment

IF YOU ARE DISABLED AND IN NEED OF ASSISTANCE TOATTEND THISMEETING, PLEASE

CALL 873-6677 PRIOR TO THISMEETING.
ATTN COMMITTEE MEMBERS: THREE (2) MEMBERS NEEDED FOR A QUORUM. The committee may

only conduct business when aquorum is present. If you are unableto attend the meeting, please notify City Hall by
caling (608)873-6677 or viaemail agillingham@ci.stoughton.wi.us

By: Personnel Committee Chair Tricia Suess, Mayor Donna Olson





OFFICIAL NOTICE AND AGENDA

Notice is hereby given that the Personnel Committee of the City of Stoughton, Wisconsin will hold a
regular or special meeting as indicated on the date, time and location given below.

Meeting of: PERSONNEL COMMITTEE
Date /Time: Monday, March 2, 2015 @ 5:00 pm
Location: Mayor’s Office
381 E. Main St., Stoughton, WI
Members: Tricia Suess (Chair), Paul Lawrence (Vice Chair), Eric Hohol

Sid Boersma and Mayor Donna Olson (ex-officio member)

AGENDA

1. Call to Order

2. Communications

e Update on Police Department Longevity Double Payment
0

e Update on 2015 Payroll Compensation Entry
O Spreadsheet Concerns

e Update on A. Johnson re-payment

e Update on Front Desk Position

e Update on Wage Compensation Study by Springsted

3. Approval of the Minutes of the February 9, 2015 Personnel Committee Meeting

4. Old Business
e None

5. New Business
e Discussion on updating Utilities Position Descriptions for the Utilities Electric System
Lead Lineman and the Utilities Lead meter Technician/ Journeyman Lineman
e Discussion on Health Insurance Rates regarding Stoughton Retirees
e Discussion on same sex partnership health insurance
e Discussion on the Human Resources/ Risk Management Administrative Assistant
position to act on:
O Updated Job Description
O Compensation Increase
O Hours worked increase from 20 hours per week to 30 hours per week





e Discussion of addition to Deputy Treasurer’s Job Description to include “Temporary
Job Duties”

e Discussion and action on Outsourced Cobra

e **CLOSED SESSION - **The Personnel Committee may meet in closed session
per State Statute 19.85 (1)(e), when competitive or bargaining reasons require closed
session discussion or deliberation regarding the terms and conditions of Movement
from Represented to Non-Represented for Police Sergeants. If the Committee meets in
closed session, the Personnel Committee will reconvene into open session to proceed

with the remaining agenda items.

6. Future Agenda Items

7. Adjournment

IF YOU ARE DISABLED AND IN NEED OF ASSISTANCE TO ATTEND THIS MEETING, PLEASE

CALL 873-6677 PRIOR TO THIS MEETING.
ATTN COMMITTEE MEMBERS: THREE (2) MEMBERS NEEDED FOR A QUORUM. The committee may

only conduct business when a quorum is present. If you are unable to attend the meeting, please notify City Hall by
calling (608)873-6677 or via email ajgillingham@ci.stoughton.wi.us

By: Personnel Committee Chair Tricia Suess, Mayor Donna Olson



mailto:ajgillingham@ci.stoughton.wi.us




PERSONNEL COMMITTEE MEETING MINUTES
Monday, February 9, 2015 @ 5:00
Mayor’s Office

Present: Alders Tricia Suess, Paul Lawrence, Eric Hohol and Mayor Donna Olson (ex-
officio) Sid Boersma-arrived at 5:35pm

Absent & Excused:

Others in attendance: Laurie Sullivan-Finance Director

CALL TO ORDER
Suess called the meeting to order at 5:00 p.m.

Discussion and action regarding Filling of Vacancy in the Administrative Services Department:
Director Gillingham reviewed the history and the proposal to combine two part-time Administrative

Positions into one full time split position. The position would move an existing employee from a
part-time position to full time benefit eligible. Positions to be combined part-time
Receptionist/Administrative Assistant and another part-time City Hall position forming a full time
position.

We have two part-time City Hall Employees that have stated that they would be interested in
moving from part-time to full time, should a position become available. The existing Administrative
Assistant HR/RM has given her notice of termination. She said she needs full time employment.

The committee discussed that Jennifer Rigdon had requested to work two part time City of
Stoughton positions and was denied. Jane Groshan at the Library is currently working two part time
positions forming one full time position all hours worked are at the Library.

Alder Hohol discussed splitting the position and paying the person two different rates depending on
which job they were working. Director Gillingham explained that the person would be able to when
at the front desk work on their other responsibilities therefore causing issue in regards to
compensation. She had suggested a blended rate.

Director Sullivan requested clarification and discussed that the intent was to limit the position
eligibility to City Hall Administrative & HR/RM employees.

Director Sullivan reviewed the costs and funding with the committee. The overall additional cost
would be approximately $5700/annually.

Alder Lawrence asked for clarification and a review of the request. Director Gillingham and Sullivan
reviewed the proposal and costs/funding with the committee.





Alder Boersma asked that the committee approve this proposal temporarily and review after a
couple of months to see if it is working. If the new part time/part time=Full Time position is
working then the committee would approve the position structure.

Alder Hohol requested that Director Gillingham draft a policy on how and when two part-time
positions would be eligible for combination to a full time position as well as who could apply etc...

ADJOURNMENT

Motion to adjourn by Hohol, second by Lawrence at 5:50pm. Motion carried unanimously (4-0)






City of Stoughton
Electric System Lead Lineman

City of Stoughton
Position Description

Name: John V. McLain Department: Stoughton Utilities-Electric
System

Position Title:  Electric System Lead Lineman Pay Grade: FLSA: E

Date: November,-2010February, 2015 Reports To:  Utilities Operations Supt.

Purpose of Position

The purpose of this position is to assist in the supervision of the Electric System Division, under the direction
of the Utilities Operations Superintendent.

Essential Duties and Responsibilities

The following duties are normal for this position. These are not to be construed as exclusive or all-
inclusive. Other duties may be required and assighed.

Assists in the supervision of crews; provides instruction and training; plans, coordinates, assigns and
reviews work; and maintains standards.

Monitors the Substation Maintenance Program and maintains all equipment; takes weekly readings.
Works in the field daily with crews needing additional assistance.

Assists in ensuring compliance with Chapter 113 of the Public Service Commission rules and regulations.
Assists with developing estimates for new/replacement electric services and planning for substations.
Conducts routine safety compliance checks with staff and reports to the Operations Superintendent.
Coordinates the work of sub-contractors working on the distribution system.

Monitors district tree trimming needs and provides schedule to the Operations Superintendent.

Conducts weekly Division schedule/updates meetings.

Oversees the training programs for staff.

Provides information to customers as required. Responds to customer inquiries and complaints.

Maintains and reviews Apprentice Training/Training booklet.

e Maintains overhead and underground specifications book.

Maintains switching procedure manual.






City of Stoughton
Electric System Lead Lineman

Reviews Electric Division daily time sheets for accuracy.

Reviews all paperwork handed in by lineman. |.E. Job briefings, staking sheets, etc.

Maintains Standby status until at least five Journeyman Linemen are available.

Writes and administers annual reviews.

Provides input on vehicle standards and maintenance and schedules all maintenance work.

Maintain vehicle maintenance program.

Provides input on material standards.
Responds to all daily outages and performs corrective work; handles all daily secondary/service needs.

Operates diggers, bucket trucks, hand tools near and around electrical distribution lines. Operates live-line
tools to connect and disconnect distribution lines and components.

Operates and maintains the Electric SCADA system.

Prepares work sites. Erects warning signs and secures areas. Maintains knowledge of and implements
safety procedures.

Locates underground electric cable faults for repair.
Installs primary and secondary overhead and underground electrical systems.
Plans and directs on-site maintenance/repair tasks. Recommends on-site operational changes.

Contacts customers regarding temporary power outages and tree trimming operations and possible
damage.

Assists with public education and performs Wires and Fires demonstrations.
Trims trees and removes and chips brush.

Maintains records and prepares reports as required.

Recommends material purchases.

Maintains material inventories.

Complies with all Stoughton Utilities Safety programs.

Participates in on-call status for emergencies.

Receives and responds to customer inquiries and complaints and performs corrective action in response to

customer inquiries and complaints.

Completes and maintains work orders, staking sheets, outage reports, time sheets, etc.






City of Stoughton
Electric System Lead Lineman

Completes weekly/monthly substation readings and inspection reports.

Provide leadership/training to the Apprentice Lineman.

Additional Tasks and Responsibilities

While the following tasks are necessary for the work of the unit, they are not an essential part of the
purpose of this position and may also be performed by other unit members.

Operates loaders, backhoes, dump trucks, jack hammers, wood chippers, chain saws, cutting torch and
welders.

Reconnects meters and transfers meters.

Repairs and maintains street lights.

Performs routine vehicle maintenance.

Maintains Stoughton Utilities Facilities.

Assists electric, wastewater and water divisions as required.

Paints surfaces.

Removes ice and snow from walkways and drives.

Other duties as defined by management.

Minimum Training and Experience Required to Perform Essential Job Functions

High School diploma or equivalent, and completion of a four-year Electrical Lineman apprenticeship,
vocational/technical training in electrical systems and Electric System Journeyman Lineman training, with a
minimum of five years electrical system maintenance experience, or any combination of education and
experience that provides equivalent knowledge, skills, and abilities. Position requires Journeyman Lineman
Certification, ForkLift Certification, CPR/First Aid Certification, and a Commercial driver’s license with tanker
and air brake certification.

Physical and Mental Abilities Required to Perform Essential Job Functions

Language Ability and Interpersonal Communication

Requires the ability to perform mid-level data analysis including the ability to audit, deduce, assess,
conclude and appraise. Requires discretion in determining and referencing such to established criteria to
define consequences and develop alternatives.

Requires the ability to provide first line supervision. Ability to persuade, convince, and train others. Ability
to advise and provide interpretation regarding the application of policies, procedures and standards to
specific situations.





City of Stoughton
Electric System Lead Lineman

¢ Requires the ability to utilize a variety of reference, descriptive and/or advisory data and information such
as reports and records, studies, logs, maps, timesheets, service rules, manuals, handbooks, procedures,
guidelines and non-routine correspondence.

¢ Ability to prepare reports and time sheets, using prescribed formats.

Mathematical Ability

e Requires the ability to perform addition, subtraction, multiplication, and division; calculate percentages and
decimals; may require the ability to perform mathematical operations with fractions and algebra.

Judgment and Situational Reasoning Ability
Requires the ability to apply principles of influence systems such as supervision, managing, leading, teaching,
directing, planning, coordinating and controlling. Ability to exercise independent judgment to apply facts and

principles for developing approaches and techniques to problem resolution.

Requires the ability to exercise the judgment, decisiveness and creativity required in situations involving the
direction, control and planning of an entire program or multiple programs.





City of Stoughton
Electric System Lead Lineman

Physical Requirements

¢ Requires the ability to operate equipment and machinery such as Hilti gun, Ampact tool, an aerial bucket
truck, digger/derrick, forklift, wood chipper, chain saw, back hoe, roller, compression tools, cable cutters,
nail gun, meters, hand and power tools, and other equipment requiring monitoring multiple conditions and
making multiple, complex and rapid adjustments. Ability to repair complex equipment and machinery.

¢ Ability to coordinate eyes, hands, feet and limbs in performing skilled movements such as electrical work.

e Tasks involve the ability to exert regular and sustained extremely heavy physical effort in very heavy work,
typically involving some combination of climbing, balancing, stooping, kneeling, crouching, crawling, and
lifting, carrying, pushing, and pulling heavy objects and materials in excess of 100 pounds.

¢ Requires the ability to recognize and identify degrees of similarities or differences between characteristics
of colors, shapes, sounds, and textures associates with job-related objects, materials and tasks.

Supervisory Skills
e Ability to assign, supervise and review the work of others and implement discipline.

¢ Ability to make recommendations regarding the selection, training, discipline, and discharge of employees.

Environmental Adaptability

e Ability to work under conditions that require exposure to environmental factors. This exposure may cause
some discomfort and presents a risk of injury.

The City of Stoughton is an Equal Opportunity Employer. In compliance with the American with Disabilities Act,
the City will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospective and current employees to discuss potential accommodations with the employer.

Employee’s Signature Supervisor’s Signature

Date Date





City of Stoughton
Electric System Lead Lineman

City of Stoughton
Position Description

Name: John V. McLain Department: Stoughton Utilities-Electric
System

Position Title:  Electric System Lead Lineman Pay Grade: FLSA: E

Date: February, 2015 Reports To:  Utilities Operations Supt.

Purpose of Position

The purpose of this position is to assist in the supervision of the Electric System Division, under the direction
of the Utilities Operations Superintendent.

Essential Duties and Responsibilities

The following duties are normal for this position. These are not to be construed as exclusive or all-
inclusive. Other duties may be required and assighed.

e Assists in the supervision of crews; provides instruction and training; plans, coordinates, assigns and
reviews work; and maintains standards.

e Monitors the Substation Maintenance Program and maintains all equipment; takes weekly readings.
e Works in the field daily with crews needing additional assistance.

e Assists in ensuring compliance with Chapter 113 of the Public Service Commission rules and regulations.
o Assists with developing estimates for new/replacement electric services and planning for substations.
e Conducts routine safety compliance checks with staff and reports to the Operations Superintendent.
e Coordinates the work of sub-contractors working on the distribution system.

e Monitors district tree trimming needs and provides schedule to the Operations Superintendent.

e Conducts weekly Division schedule/updates meetings.

e Oversees the training programs for staff.

e Provides information to customers as required. Responds to customer inquiries and complaints.

e Maintains and reviews Apprentice Training/Training booklet.

¢ Maintains overhead and underground specifications book.

e Maintains switching procedure manual.





City of Stoughton
Electric System Lead Lineman

Reviews Electric Division daily time sheets for accuracy.

Reviews all paperwork handed in by lineman. |.E. Job briefings, staking sheets, etc.

Maintains Standby status until at least five Journeyman Linemen are available.

Writes and administers annual reviews.

Provides input on vehicle standards and maintenance and schedules all maintenance work.

Maintain vehicle maintenance program.

Provides input on material standards.

Responds to all daily outages and performs corrective work; handles all daily secondary/service needs.

Operates diggers, bucket trucks, hand tools near and around electrical distribution lines. Operates live-line
tools to connect and disconnect distribution lines and components.

Operates and maintains the Electric SCADA system.

Prepares work sites. Erects warning signs and secures areas. Maintains knowledge of and implements
safety procedures.

Locates underground electric cable faults for repair.
Installs primary and secondary overhead and underground electrical systems.
Plans and directs on-site maintenance/repair tasks. Recommends on-site operational changes.

Contacts customers regarding temporary power outages and tree trimming operations and possible
damage.

Assists with public education and performs Wires and Fires demonstrations.
Trims trees and removes and chips brush.

Maintains records and prepares reports as required.

Recommends material purchases.

Maintains material inventories.

Complies with all Stoughton Utilities Safety programs.

Participates in on-call status for emergencies.

Receives and responds to customer inquiries and complaints and performs corrective action in response to
customer inquiries and complaints.

Completes and maintains work orders, staking sheets, outage reports, time sheets, etc.





City of Stoughton
Electric System Lead Lineman

o Completes weekly/monthly substation readings and inspection reports.
e Provide leadership/training to the Apprentice Lineman.
Additional Tasks and Responsibilities

While the following tasks are necessary for the work of the unit, they are not an essential part of the
purpose of this position and may also be performed by other unit members.

e Operates loaders, backhoes, dump trucks, jack hammers, wood chippers, chain saws, cutting torch and
welders.

e Reconnects meters and transfers meters.

o Repairs and maintains street lights.

e Performs routine vehicle maintenance.

¢ Maintains Stoughton Utilities Facilities.

e Assists electric, wastewater and water divisions as required.
e Paints surfaces.

¢ Removes ice and snow from walkways and drives.

e Other duties as defined by management.

Minimum Training and Experience Required to Perform Essential Job Functions

High School diploma or equivalent, and completion of a four-year Electrical Lineman apprenticeship,
vocational/technical training in electrical systems and Electric System Journeyman Lineman training, with a
minimum of five years electrical system maintenance experience, or any combination of education and
experience that provides equivalent knowledge, skills, and abilities. Position requires Journeyman Lineman
Certification, ForkLift Certification, CPR/First Aid Certification, and a Commercial driver’s license with tanker
and air brake certification.

Physical and Mental Abilities Required to Perform Essential Job Functions

Language Ability and Interpersonal Communication

e Requires the ability to perform mid-level data analysis including the ability to audit, deduce, assess,
conclude and appraise. Requires discretion in determining and referencing such to established criteria to
define consequences and develop alternatives.

e Requires the ability to provide first line supervision. Ability to persuade, convince, and train others. Ability

to advise and provide interpretation regarding the application of policies, procedures and standards to
specific situations.





City of Stoughton
Electric System Lead Lineman

¢ Requires the ability to utilize a variety of reference, descriptive and/or advisory data and information such
as reports and records, studies, logs, maps, timesheets, service rules, manuals, handbooks, procedures,
guidelines and non-routine correspondence.

¢ Ability to prepare reports and time sheets, using prescribed formats.

Mathematical Ability

e Requires the ability to perform addition, subtraction, multiplication, and division; calculate percentages and
decimals; may require the ability to perform mathematical operations with fractions and algebra.

Judgment and Situational Reasoning Ability
Requires the ability to apply principles of influence systems such as supervision, managing, leading, teaching,
directing, planning, coordinating and controlling. Ability to exercise independent judgment to apply facts and

principles for developing approaches and techniques to problem resolution.

Requires the ability to exercise the judgment, decisiveness and creativity required in situations involving the
direction, control and planning of an entire program or multiple programs.

Physical Requirements

¢ Requires the ability to operate equipment and machinery such as Hilti gun, Ampact tool, an aerial bucket
truck, digger/derrick, forklift, wood chipper, chain saw, back hoe, roller, compression tools, cable cutters,
nail gun, meters, hand and power tools, and other equipment requiring monitoring multiple conditions and
making multiple, complex and rapid adjustments. Ability to repair complex equipment and machinery.

¢ Ability to coordinate eyes, hands, feet and limbs in performing skilled movements such as electrical work.

e Tasks involve the ability to exert regular and sustained extremely heavy physical effort in very heavy work,
typically involving some combination of climbing, balancing, stooping, kneeling, crouching, crawling, and

lifting, carrying, pushing, and pulling heavy objects and materials in excess of 100 pounds.

¢ Requires the ability to recognize and identify degrees of similarities or differences between characteristics
of colors, shapes, sounds, and textures associates with job-related objects, materials and tasks.

Supervisory Skills
e Ability to assign, supervise and review the work of others and implement discipline.

e Ability to make recommendations regarding the selection, training, discipline, and discharge of employees.

Environmental Adaptability

o Ability to work under conditions that require exposure to environmental factors. This exposure may cause
some discomfort and presents a risk of injury.





City of Stoughton
Electric System Lead Lineman

The City of Stoughton is an Equal Opportunity Employer. In compliance with the American with Disabilities Act,
the City will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospective and current employees to discuss potential accommodations with the employer.

Employee’s Signature Supervisor’s Signature

Date Date





City of Stoughton
Electric System Lead Lineman

City of Stoughton
Position Description

Name: John-V-MelainBryce Sime Department: Stoughton Utilities-Electric
System
Position Title: Electric System-Lead Meter Tech/Journeyman-tineman Pay Grade:
FLSA: E
Lineman
Date: Nevember,2010February, 2015 Reports To:  Utilities Operations Supt.

Purpose of Position

The purpose of this position is to assist in the supervision of the Electric- SystemMetering Division, under the
direction of the Utilities Operations Superintendent.

Essential Duties and Responsibilities

The following duties are normal for this position. These are not to be construed as exclusive or all-
inclusive. Other duties may be required and assigned.

»——Assists in the supervision of crews; provides instruction and training; plans, coordinates, assigns and
reviews work; and maintains standards.

¢ Works in the field daily with crews needing additional assistance.

»——Assists in ensuring compliance with Chapter 113 of the Public Service Commission rules and regulations.

e Conducts weekly Division schedule/updates meetings.
e Oversees the training programs for staff.

»—Provides information to customers as required. Responds to customer inquiries and complaints.






City of Stoughton
Electric System Lead Lineman

e Provides input on vehicle standards and maintenance and schedules all maintenance work.

»—Provides input on material standards.

e Operates diggers, bucket trucks, hand tools near and around electrical distribution lines. Operates live-line
tools to connect and disconnect distribution lines and components.

e Operates and maintains the Electric SCADA system.

o Prepares work sites. Erects warning signs and secures areas. Maintains knowledge of and implements
safety procedures.

e Locates underground electric cable faults for repair.
¢ Installs primary and secondary overhead and underground electrical systems.
¢ Plans and directs on-site maintenance/repair tasks. Recommends on-site operational changes.

¢ Contacts customers regarding temporary power outages and tree trimming operations and possible
damage.

e Assists with public education. and-performs-\Wires-and-Fires-demenstrations.

e Trims trees and removes and chips brush.

e Maintains meter CT and VT records and prepares reports as required.

¢ Recommends material purchases.

e Maintains material-meters, CTs and VTs inventories.

e Complies with all Stoughton Utilities Safety programs.

e Tests meters.

Installs and repairs meters.

e Tests CT and VT installations.

e Install and repair CT and VT installations.

e Troubleshoot all meter, CT and VT installations.

e Participates in on-call status for emergencies.

e Receives and responds to customer inquiries and complaints and performs corrective action in response to
customer inquiries and complaints.






City of Stoughton
Electric System Lead Lineman

e Completes and maintains work orders, staking sheets, outage reports, time sheets, etc.

e Completes weekly/monthly substation readings and inspection reports.

e Provide leadership/training to the Apprentice Lineman.

Additional Tasks and Responsibilities

While the following tasks are necessary for the work of the unit, they are not an essential part of the
purpose of this position and may also be performed by other unit members.

e Operates loaders, backhoes, dump trucks, jack hammers, wood chippers, chain saws..cutting-terch-and
weldores

e Reconnects meters and transfers meters.

o Repairs and maintains street lights.

e Performs routine vehicle maintenance.

¢ Maintains Stoughton Utilities Facilities.

e Assists electric, wastewater and water divisions as required.
e Paints surfaces.

e Removes ice and snow from walkways and drives.

e Other duties as defined by management.

Minimum Training and Experience Required to Perform Essential Job Functions

High School diploma or equivalent, and completion of a four-year Electrical Lineman apprenticeship, three-
year Meter Technician apprenticeship, vocational/technical training in electrical systems and Electric System
Journeyman Lineman training, with a minimum of five years electrical system maintenance experience, or any
combination of education and experience that provides equivalent knowledge, skills, and abilities. Position
requires Journeyman Lineman Certification, ForkLift Certification, CPR/First Aid Certification, and a
Commercial driver’s license with tanker and air brake certification.

Physical and Mental Abilities Required to Perform Essential Job Functions
Language Ability and Interpersonal Communication
e Requires the ability to perform mid-level data analysis including the ability to audit, deduce, assess,

conclude and appraise. Requires discretion in determining and referencing such to established criteria to
define consequences and develop alternatives.





City of Stoughton
Electric System Lead Lineman

e Requires the ability to provide first line supervision. Ability to persuade, convince, and train others. Ability
to advise and provide interpretation regarding the application of policies, procedures and standards to
specific situations.

¢ Requires the ability to utilize a variety of reference, descriptive and/or advisory data and information such
as reports and records, studies, logs, maps, timesheets, service rules, manuals, handbooks, procedures,
guidelines and non-routine correspondence.

o Ability to prepare reports and time sheets, using prescribed formats.

Mathematical Ability

e Requires the ability to perform addition, subtraction, multiplication, and division; calculate percentages and
decimals; may require the ability to perform mathematical operations with fractions and algebra.

Judgment and Situational Reasoning Ability
Requires the ability to apply principles of influence systems such as supervision, managing, leading, teaching,
directing, planning, coordinating and controlling. Ability to exercise independent judgment to apply facts and

principles for developing approaches and techniques to problem resolution.

Requires the ability to exercise the judgment, decisiveness and creativity required in situations involving the
direction, control and planning of an entire program or multiple programs.





City of Stoughton
Electric System Lead Lineman

Physical Requirements

¢ Requires the ability to operate equipment and machinery such as Hilti gun, Ampact tool, an aerial bucket
truck, digger/derrick, forklift, wood chipper, chain saw, back hoe, roller, compression tools, cable cutters,
nail gun, meters, hand and power tools, and other equipment requiring monitoring multiple conditions and
making multiple, complex and rapid adjustments. Ability to repair complex equipment and machinery.

¢ Ability to coordinate eyes, hands, feet and limbs in performing skilled movements such as electrical work.

e Tasks involve the ability to exert regular and sustained extremely heavy physical effort in very heavy work,
typically involving some combination of climbing, balancing, stooping, kneeling, crouching, crawling, and
lifting, carrying, pushing, and pulling heavy objects and materials in excess of 100 pounds.

¢ Requires the ability to recognize and identify degrees of similarities or differences between characteristics
of colors, shapes, sounds, and textures associates with job-related objects, materials and tasks.

Supervisory Skills
e Ability to assign, supervise and review the work of others and implement discipline.

¢ Ability to make recommendations regarding the selection, training, discipline, and discharge of employees.

Environmental Adaptability

e Ability to work under conditions that require exposure to environmental factors. This exposure may cause
some discomfort and presents a risk of injury.

The City of Stoughton is an Equal Opportunity Employer. In compliance with the American with Disabilities Act,
the City will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospective and current employees to discuss potential accommodations with the employer.

Employee’s Signature Supervisor’s Signature

Date Date





City of Stoughton
Electric System Lead Lineman

City of Stoughton
Position Description

Name: Bryce Sime Department: Stoughton Utilities-Electric
System
Position Title: Lead Meter Tech/Journeyman Pay Grade: FLSA: E
Lineman
Date: February, 2015 Reports To:  Utilities Operations Supt.

Purpose of Position

The purpose of this position is to assist in the supervision of the Metering Division, under the direction of the
Utilities Operations Superintendent.

Essential Duties and Responsibilities

The following duties are normal for this position. These are not to be construed as exclusive or all-
inclusive. Other duties may be required and assigned.

e Assists in the supervision of crews; provides instruction and training; plans, coordinates, assigns and
reviews work; and maintains standards.

¢ Works in the field daily with crews needing additional assistance.

e Assists in ensuring compliance with Chapter 113 of the Public Service Commission rules and regulations.
¢ Conducts routine safety compliance checks with staff and reports to the Operations Superintendent.

e Conducts weekly Division schedule/updates meetings.

e Oversees the training programs for staff.

e Provides information to customers as required. Responds to customer inquiries and complaints.

¢ Provides input on vehicle standards and maintenance and schedules all maintenance work.

e Provides input on material standards.

e Operates diggers, bucket trucks, hand tools near and around electrical distribution lines. Operates live-line
tools to connect and disconnect distribution lines and components.

e Operates and maintains the Electric SCADA system.

o Prepares work sites. Erects warning signs and secures areas. Maintains knowledge of and implements
safety procedures.





City of Stoughton
Electric System Lead Lineman

e Locates underground electric cable faults for repair.
¢ Installs primary and secondary overhead and underground electrical systems.
¢ Plans and directs on-site maintenance/repair tasks. Recommends on-site operational changes.

¢ Contacts customers regarding temporary power outages and tree trimming operations and possible
damage.

e Assists with public education.

e Trims trees and removes and chips brush.

e Maintains meter CT and VT records and prepares reports as required.
¢ Recommends material purchases.

¢ Maintains meters, CTs and VTs inventories.

¢ Complies with all Stoughton Utilities Safety programs.
e Tests meters.

¢ Installs and repairs meters.

e Tests CT and VT installations.

¢ Install and repair CT and VT installations.

¢ Troubleshoot all meter, CT and VT installations.

¢ Participates in on-call status for emergencies.

¢ Receives and responds to customer inquiries and complaints and performs corrective action in response to
customer inquiries and complaints.

¢ Completes and maintains work orders, staking sheets, outage reports, time sheets, etc.
o Completes weekly/monthly substation readings and inspection reports.

e Provide leadership/training to the Apprentice Lineman.

Additional Tasks and Responsibilities

While the following tasks are necessary for the work of the unit, they are not an essential part of the
purpose of this position and may also be performed by other unit members.

e Operates loaders, backhoes, dump trucks, jack hammers, wood chippers, chain saws.

e Reconnects meters and transfers meters.





City of Stoughton
Electric System Lead Lineman

e Repairs and maintains street lights.

e Performs routine vehicle maintenance.

¢ Maintains Stoughton Utilities Facilities.

e Assists electric, wastewater and water divisions as required.
e Paints surfaces.

¢ Removes ice and snow from walkways and drives.

Other duties as defined by management.

Minimum Training and Experience Required to Perform Essential Job Functions

High School diploma or equivalent, and completion of a four-year Electrical Lineman apprenticeship, three-
year Meter Technician apprenticeship, vocational/technical training in electrical systems and Electric System
Journeyman Lineman training, with a minimum of five years electrical system maintenance experience, or any
combination of education and experience that provides equivalent knowledge, skills, and abilities. Position
requires Journeyman Lineman Certification, ForkLift Certification, CPR/First Aid Certification, and a
Commercial driver’s license with tanker and air brake certification.

Physical and Mental Abilities Required to Perform Essential Job Functions

Language Ability and Interpersonal Communication

¢ Requires the ability to perform mid-level data analysis including the ability to audit, deduce, assess,
conclude and appraise. Requires discretion in determining and referencing such to established criteria to
define consequences and develop alternatives.

¢ Requires the ability to provide first line supervision. Ability to persuade, convince, and train others. Ability
to advise and provide interpretation regarding the application of policies, procedures and standards to
specific situations.

¢ Requires the ability to utilize a variety of reference, descriptive and/or advisory data and information such
as reports and records, studies, logs, maps, timesheets, service rules, manuals, handbooks, procedures,
guidelines and non-routine correspondence.

o Ability to prepare reports and time sheets, using prescribed formats.

Mathematical Ability

o Requires the ability to perform addition, subtraction, multiplication, and division; calculate percentages and
decimals; may require the ability to perform mathematical operations with fractions and algebra.

Judgment and Situational Reasoning Ability





City of Stoughton
Electric System Lead Lineman

Requires the ability to apply principles of influence systems such as supervision, managing, leading, teaching,
directing, planning, coordinating and controlling. Ability to exercise independent judgment to apply facts and
principles for developing approaches and techniques to problem resolution.

Requires the ability to exercise the judgment, decisiveness and creativity required in situations involving the
direction, control and planning of an entire program or multiple programs.

Physical Requirements

¢ Requires the ability to operate equipment and machinery such as Hilti gun, Ampact tool, an aerial bucket
truck, digger/derrick, forklift, wood chipper, chain saw, back hoe, roller, compression tools, cable cutters,
nail gun, meters, hand and power tools, and other equipment requiring monitoring multiple conditions and
making multiple, complex and rapid adjustments. Ability to repair complex equipment and machinery.

e Ability to coordinate eyes, hands, feet and limbs in performing skilled movements such as electrical work.

e Tasks involve the ability to exert regular and sustained extremely heavy physical effort in very heavy work,
typically involving some combination of climbing, balancing, stooping, kneeling, crouching, crawling, and

lifting, carrying, pushing, and pulling heavy objects and materials in excess of 100 pounds.

e Requires the ability to recognize and identify degrees of similarities or differences between characteristics
of colors, shapes, sounds, and textures associates with job-related objects, materials and tasks.

Supervisory Skills
e Ability to assign, supervise and review the work of others and implement discipline.

¢ Ability to make recommendations regarding the selection, training, discipline, and discharge of employees.

Environmental Adaptability

e Ability to work under conditions that require exposure to environmental factors. This exposure may cause
some discomfort and presents a risk of injury.

The City of Stoughton is an Equal Opportunity Employer. In compliance with the American with Disabilities Act,
the City will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospective and current employees to discuss potential accommodations with the employer.

Employee’s Signature Supervisor’s Signature

Date Date





		Position Description- Electric System Lead Lineman- All Mark Up.pdf

		Position Description- Electric System Lead Lineman- No Mark Up.pdf

		Position Description- Lead Meter Tech Journeyman Lineman- All Mark Up.pdf

		Position Description- Lead Meter Tech Journeyman Lineman- No Mark Up.pdf
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CITY OF STOUGHTON
From the Mayor’s Office

February 16, 2015

Louvann Wersland
3902 Schneider Dr
© Stoughton WI 53589

Dear Louann;

It is my understanding that you have been invoiced for the new health insurance premium without
prior notice that the costs would be substantially increasing as approved by the City of Stoughton
Personnel Committee and subsequently the Common Council on February 11, 2014, The Council
directed the premium change to take place on January 1, 2015. Since no letter had been sent
informing you of this change I have directed staff to reduce the amount of your health insurance
preminm charge to the prior 2014 amount of § $476.37 for the months of January, February and
March, 2015, This will give yon adequate time to research your health insurance options to

determine if the city plan is the best for you and your family, The new premium cost for April
2015 will be $$905.00, _

I am sorry for the oversight and hope that this extension will allow you adequate time to review
health plan options and determine the best plan that fits your needs moving forward. If we do not
hear from you we will conclude that you have decided to remain with the city health insurance
plan at the higher premium cost and invoice your account as such in April 2015.

Donna L. Olson, Mayor
City of Stoughton

608-873-6677 w j
dolson(@ci.stoughton.wi.us

¥ e Nteve .
CC:  Finance Director Laurie Sullivan

Human Resources/Risk Management Director Amy Jo Gillingham
Lisa Aide

381 E. Main Street, Stoughton, WI 53589 608.873.6677 fax 608.873.5519






Laurie Sullivan

From: : Donna Olson

Sent: Saturday, February 14, 2015 10:57 AM

To: Laurie Sullivan

Ce: Amy Jo Gillingham

Subject: Retiree Health insurance premiums
Attachments: Retiree Health Insurance Premiums 2-2015.doc

My determination regarding the retiree health insurance premium costs is the following:

Since folks were invoiced for the new health insurance premium without prior notice that the costs would be
substantially increasing as approved by the City of Stoughton Personnel Committee and subsequently the Common
Counci! on February 11, 2014, | have determined that we need to reduce the amount of thier health insurance premium
to the prior 2014 amount for the months of January, February and March, 2015. A refund will need to be made to their
account to reflect this decision. This will give them adequate time to research their health insurance options to
determine if the city plan Is the best for them. The new premium cost will take effect in April, 2015.

! have composed a letter to be sent from my office informing them of the refund and the the higher cost in April,
(attached)

Please have Lisa modify the letter for each of the retirees and prepare themn for my signature so they can be mailed on
Monday.

Thank you
Donna






City of Stoughton, 381 E Main Street, Stoughton WI 53589

Authorizing and directing the proper cify official(s) to adjust the COBRA Insurance rates to reflect the
actual rate for terminated employees immediately upon council approval, and to adjust the Retiree
health insurance rate effective January 1, 2015 for all retiree’s continuing on the city’s insurance.

Committee Action:  5-0 with Mayor Olson voting
Fiscal Impact: $
File Number: > - R-152014 27 | Dates Febi 120104 - 7 T

WHEREAS, the City has approved to adjust the COBRA Insurance rates to reflect the actual rate for
terminated employees immediately upon council approval, and to adjust the Retiree health insurance rate
effective Janunary 1, 2015 for all retiree’s continuing on the City Health Insurance plan, and

WHEREAS, the Personnel Committee met on February 3, 2014 to consider adjusting the COBRA and
Retiree rates, now therefore

BE IT RESOLVED by the Common Council of the City of Stoughton that the proper city official(s) be

hereby directed and authorized to adjust the COBRA Insurance rates effective immediately; and 1o
adjust the Retiree health insurance rate effective January 1, 2015.

Council Action: EI Adopted I:‘ Failed Vote

Mayoral Action: |__—| Accept l:l Veto

Donna Olson, Mayor Date

‘Couneil Action: [:' Override . Vote






PERSONNEL COMMITTEE MEETING MINUTES
Monday, February 3, 2014 @ 5:30 p.m.
Council Chambers

Members: Sonny Swangstu (chair) Tricia Suess (VC) Ron Christianson, Tom Selsor,
Mayor Donna Qilson (ex ofﬂc;o)

Others in attendance: Finance Director Laurie Sullivan, Planning Director Rodney Scheel,
Police Chief Greg Leck, EMS Director Cathy Rigdon, Roger Thorson.

CALL TO ORDER
Chair Swangstu called the meeting to order at 5:30 p.m.

Communications: None

Minutes of January 15, 2014:
Motion by Suess, second by Selsor to approve. Motion carries unanimously. 5-0 with
the mayor voting.

Discussion and action regarding COBRA and the Retiree Health Insurance rates.
Finance Director Sullivan reviewed her memo to the committee. Christianson inquired
on the number of current Retirees on the City health plan. Discussion regarding
upcoming retirements for 2014, Committee is recommending setting a date certain.

Sullivan recommends that the COBRA Motion by Christianson, second by Suess to
change the COBRA rate for terminated employees immediately upon council approval.
.The Retiree Health rate would change as of Jan 1, 2015 for all retirees continuing on
the City health plan. Motion carries unanimously. 5-0 with the mayor voting.

Planning Department Administrative Assistant position description and
recruitment: '

Planning director Scheel reminded the committee that the Planning dept admin assist
has been budgeted since last year. The position description is similar to the other AA
positions at City Hall. Christianson inquired about cross training with other
departments. Scheel explained that the position is mainly to focus on the Planning
Department, but understands that the position may be used elsewhere as needed.

Motion by Seuss to approve as presented, second by Selsor. Motion carries
unanimously. 5-0 with the Mayor voting.

Discussion and action regarding update to the City of Stoughton Work Rules—re:

Dispatch Holiday Schedule:

Chief Leck explained that the city work rules need to be updated to include the Holiday
schedule for the Police Dispatch employees. The expired union contract schedule is
the schedule that has been used. There are no changes recommended.






CITY OF STOUGHTON
From the Office of the City Finance Director

MEMORANDUM
February 5, 2014
To: Personnel Committee, Sohny Swangstu, Chair
CC: Mayor Olson
From: Laurie Sullivan, Finance Director

RIi: Cobra and Retiree Health Insui‘ance Rates

At the January 13, 2014 Personnel meeting Alders met with Brad Schroeder from Tri-Core
Insurance to discuss retiree health insurance eligibility and rates, Medicare eligibility and
COBRA rates.

Brad and I both pointed out the discrepancy in premium rates between what is charged to
COBRA/Rstiree eligible participants and the actual premium rate of the City.

The actual 2014 Health Insurance premiums are as follows:
Single: $833.00/mo
Family: $1,667.00/mo

The COBRA/Retiree rate in currently in effect is:
Single: $595.46/mo
Family: $1,356.41/mo

Schroeder and Sullivan both recommend that the City adjust the COBRA rates to reflect the
actval rate and for all new (future) retivees be charged the actual premium rate. The plan would
be to immediately change the COBRA and New Retiree rate, and to notify existing retiree’s that
the Health Insurance Rate effective January 1, 2015 will reflect the actual 2015 insurance
premium rate of the City.

381 E. Main Sireet, Stoughton, WI 53589 608.873.6677 fax 608.873.5519






City of Stoughton a

Retiree Health Insurance Exampies

..w.n_.m\mwm\mwm Rrescription Copays

- 0o Examples.

) ] |
PlaniSummang . v.. 2014 Employer:.. - -]-....2014 Employee:Portion . |- . Total -
Current Coverage Single. $808.00 Single $25.00 £833.00
$500/$1000 Deductible then 100% Family . 51,617.00 Family: $50.00 $1,667.00
1530 Office Visit Copay "1/i/14" Under65/CobraRates:|1/1/14.Medicare/Cobra'Rates. "3}
$100 ER Copay Single $595.46 Single $476.37
Eamily | $1,356.41 $1,085.37

$10/30% $492.64- $615.80

$2000 Deductible Silver Plan/56350 & $12700 Out of Pocket Max
|Medicare : :

43000 Deductible Silver Plan/$6250 & $12500 Out of Pocket Max $749.45
£1000 Deductible Gold Plan/$3000 & $6000 Out of Pocket, Max 525 510/30% 598,42 $748.03 5910.38
Platinum Plan/$750-8 $1500 Out of Pocket Max 425 $10/30% 5686,81 £858.52 $1,044.85
}Physicians-Plus :
41000 Deductible Gold Plan/$4400.-& SB200 Qut of Pocket Max Mone S10/525 . $948.02 1 31,118.66 $1,153.78 $1,3581.46
51500 Deductible Gold Plan/$5400 & $10000 Out of Pocket Max 825 5107525 $905.34 ) §1,088.30 31,101.23 $1,300.18
$25 $25/$70 $784.92 . $890.86 $955,27 $1,127.22

Medicare Part A £0:00

MedicarePart B $100.00%

Medicare Supplement (pays Medicare Deductibles) . ' $155.00%
40.00%

IMedicare Prescription DrugPlan

*Theseare averages. Actua) costs could be mare or less depending on

various factors (ie. HMO vs. FPO “Tmmo:mmmﬂo_.m (ie. HVIO vs. PPO.and actual prescription drug usage).






CITY OF STOUGHTON
From the Mayor’s Office

February 16, 2015

Cathy Rigdon
" 324 Stoney Ridge Trail
Stoughton WI 53589

Dear Cathy;

It is my understanding that you have been invoiced for the new health insurance premium without
prior notice that the costs would be substantially increasing as approved by the City of Stoughton
Personnel Committee and subsequently the Common Councit on February 11, 2014. The Council
directed the premium change to take place on January 1, 2015, Since no letter had been sent
informing you of this change I have directed staff to reduce the amount of your health insurance
premium charge to the prior 2014 amount of $595.46 for the months of January, February and
March, 2015. This will give you adequate time to research your health insurance options to
determine if the city plan is the best for you and your family. The new premium cost for April
2015 will be $905.00.

Iam sorry for the oversight and hope that this extension will allow you adequate time to review
health plan options and determine the best plan that fits your needs moving forward. If we do not
hear from you we will conclude that you have decided to remain with the city health insurance
plan at the higher premium cost and invoice your account as such in April 2015,

Sincerely, :
Donna L. Olson, Mayor
City of Stoughton

608-873-6677
dolson{@ci.stoughton.wi.us

CC:  Finance Director Laurie Sullivan
Human Resources/Risk Management Director Amy Jo Gillingham
Lisa Aide

-381 E. Main Street, Stoughton, WI 53589 608.8373.6677 fax 608.873.5519






CITY OF STOUGHTON
From the Mayor’s Ofﬁge

_ February 16, 2015

Tom Holm
417 Hyland Dr
Stoughton W1 53589

Dear Tom,;

It is my understanding that you have been invoiced for the new health insurance premium without
prior notice that the costs would be substantially increasing as approved by the City of Stoughton
Personnel Committee and subsequently the Common Council on February 11, 2014. The Council
directed the premium change to take place on January 1, 2015. Since no letter had been sent
informing you of this change I have directed staff to reduce the amount of your health insurance
premium charge to the prior 2014 amount of $476.37 for the months of January, February and
March, 2015. This will give you adequate time to research your health insurance options to
determine if the city plan is the best for you and your family. The new premium cost for April
2015 will be $905.00. '

Tam sorry for the oversight and hope that this extension will allow you adequate time to review
health plan options and determine the best plan that fits your needs moving forward. If we do not
hear from you we will conclude that you have decided to remain with the city health insurance
plan at the higher premium cost and invoice your account as such in April 2015.

Sincerely, ‘
DonnaI.. Olson, Mayor
City of Stoughton

608-873-6677
dolson@ei.stoughton.wi.us

CC:  Finance Director Laurie Sullivan
Human Resources/Risk Management Director Amy Jo Gillingham
Lisa Aide

381 E. Main Street, Stoughton, WI 53589 608.873.6677 fax 608.873.5519






CITY OF STOUGHTON
From the Mayor’s Office

February 16, 2015

Rick Helstad
2200 Washington Rd
Stoughton W1 53589

Dear Rick;

It is my understanding that you have been invoiced for the new health insurance premium without
prior notice that the costs would be substantially increasing as approved by the City of Stoughton
Personnel Committee and subsequently the Common Council on Febryary 11,2014, The Council
directed the premium change to take place on January 1, 2015. Since no letter had been sent
informing you of this change I have directed staff to reduce the amount of your health insurance
premium charge to the prior 2014 amount of $1,356.41 for the months of January, February and
March, 2015. This will give you adequate time to research your health insurance options to
determine if the city plan is the best for you and your family. The new premium cost for April
2015 will be $1,810.00.

I am sorry for the oversight and hope that this extension will allow you adequate time to review
health plan options and determine the best plan that fits your needs moving forward. If we do not
hear from you we will conclude that you have decided to remain with the city health insurance
plan at the higher premium cost and invoice your account as such in Aprit 2015,

Sincerely,

‘;—Meﬁ_ OQ-@E"T‘
Donna L. Olson, Mayor
City of Stoughton

608-873-6677
dolson@ci.stoughton.wi.us

CC:  Finance Director Laurie Sullivan
Human Resources/Risk Management Director Amy Jo Gillingham
Lisa Aide :

381 E. Main Street, Stoughton, WI 53589 608.873.6677 fax 608.873.5519






CITY OF STOUGHTON
From the Mayor’s Office

February 16, 2015

Lois Fosdal
1221 Washington Rd
Stoughton WI 53589

~ Dear Lois;

It is my understanding that you have been invoiced for the new health insurance premium without
prior notice that the costs would be substantially increasing as approved by the City of Stoughton
Personne] Committee and subsequently the Common Council on February 11, 2014, The Council
directed the premium change to take place on January 1, 2015. Since no letter had been sent
informing you of this change I have directed staff to reduce the amount of your health insurance
premium charge to the prior 2014 amount of $622.82 for the months of January, February and
March, 2015. This will give you adequate time. to research your health insurance options to
determine if the city plan is the best for you and your family. The new premium cost for April -
2015 will be $905.00. :

- T'am sorry for the oversight and hope that this extension will allow you adequate time to review
health plan options and determine the best plan that fits your needs moving forward. If we do not
hear from you we will conclude that you have decided to remain with the city health insurance
plan at the higher premium cost and invoice your account as such in April 2015.

Sincerely,

D’M%%

Donna L. Olson, Mayor
City of Stoughton
608-873-6677
dolson(@ci.stoughton.wi.us

CC:  Finance Director Laurie Sullivan
Human Resources/Risk Management Director Amy Jo Gillingham
Lisa Aide

381 E. Main Street, Stoughton, WI 53589 608.873.6677 fax 608.873.5519







Memorandum

To:  Personnel Committee

From: Chief Greg Leck

Date: 2/25/2015

Re:  Sergeants removal from the Stoughton Professional Police Association
(SPPA) and the WI Professional Police Association (WPPA)

Dear Personnel Committee Members,

The purpose of this memo is to request to begin discussions on the removal of
supervisory sergeants from the W1 Professional Police Association (WPPA) and the
Stoughton Professional Police Association (SPPA). As background, currently the police
supervisory sergeants are part of the same bargaining unit as subordinate officers and
detectives. Because of the nature of their positions within the department, as
supervisors, | believe this creates an obvious conflict of interest and prohibits the
sergeants from fully carrying out their duties as supervisors.

With the recent promotion of one of the sergeants to the non-represented position of
Lieutenant, the department currently has two remaining represented sergeants. The
department also currently has an authorized strength of 3 patrol sergeant positions. The
third sergeant position is currently vacant. Because of the supervisory responsibilities of
the sergeant positions and current language in the WPPA Contract, there continues to be
many conflicts in regards to seniority and shift assignments involving sergeants and
patrol officers.

In addition, through discussions with both the sergeants and the leadership of the SPPA,
| believe that there is currently a climate that would be agreeable to voluntarily removal
of the sergeants from the Associations.

A removal of the sergeants from represented positions to non-represented positions will

require the creation of the positions in the City Work Rules with language that continues
many of the same work benefits that the current represented positions have. This would
include pay scale, overtime provisions, and scheduling accommodations.





February 25, 2015

Unless the soon to be released compensation study dictates otherwise, this change
would have a zero budget impact.

Thank you in advance for your consideration of this matter.

Sincerely,

Gregory W. Leck
Chief of Police





