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Tax levy – Budget Year 2024



Other fiscal information
 Total expenditures/expenses (excluding Stoughton Utilities) 

$39,523,082

 Storm Water annual Equivalent Runoff Unit (ERU) charge - $84.12 per 
year which is an increase of $3.06 or 3.9%.

 Refuse collection charge - $207.36 per year, which is an increase of 
$7.09 or 3.5%.

 Committed fund balance (General Fund)
 Retirement payouts as per R-175-2022 $ 85,000

 Expenditure Restraint Program 39,000

 Levy limit constraints 32,291

 DEI Task Force carryforward from 2023 to 2024 5,000

 Total $161,291



Changes from last Committee of the Whole 
meeting
 Correction of levy limit calculation applicable to personal property aids

 Verify adherence to Expenditure Restraint Program guidelines (with 
assumptions made as to how the Department of Revenue handles the 
Supplemental Shared Revenue effect on expenditures).

 Personnel

 All departments – Ensure life insurance expense applies only to WRS eligible 
employees

 Police

 Ensure all prior individual wage increases accounted for

 Remove part-time dispatch pool while retaining dispatch overtime pool

 Increase crossing guard wages to $15 per hour

 Add an additional Civilian Service Officer (CSO) for 10 hours per week



Changes from last Committee of the Whole 
meeting (continued)
 Personnel (continue)

 City Clerk

 Reduce current Administrative Assistant from 22.5 hours to 20 hours per week

 Add an additional Administrative Assistant at 20 hours per week

 Library

 Add Children’s Services Assistant – 1040 hours at $19.86 per hour plus FICA taxes

 Add Children’s Services Assistant – 1040 hours at $16.20 per hour plus FICA taxes

 Delete Youth/Circulation Services Assistant (vacant) – 2080 hours at $22.99 plus FICA taxes and 
WRS pension

 Delete Children’s Services Assistant – 280 hours at $16.20 per hour plus FICA taxes

 Senior Center

 Add New Case Manager for 1040 hours plus FICA taxes

 Capital Improvement Plan – Addition of a new emergency warning siren covering 
Nordic Ridge and Kettle Park West - $45,000 paid for with bond proceeds.

 Shared Ride Services ride fees increased by $0.25 instead of $0.50 per trip.



Wages and benefits
 Wage increase at 4.5% for all non-union employees, 

excluding Stoughton Utilities.
 Wage increase at 4.5% for all union employees 
 Health insurance (all employees including Stoughton 

Utilities)
 Increase proposed by former insurance broker was 9.9%
New broker obtained 6% increase quote – Now 5% as of 

11/3/23!!
No changes in plan design
Adding NearSite Clinic to help control costs for both 

employees & city, along with more appointment 
availability.

Employees – NO INCREASE in premium deductions
Departments – 6% 5% increase in premiums plus the 6% 5% 

employee premium increase that was not passed along.
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Questions?

Please contact:

David P. Ehlinger, CPA
Director of Finance/Comptroller
207 S. Forrest St.
Stoughton, WI  53589
(608) 873-6691
dehlinger@cityofstoughton.com


