
AMENDED OFFICIAL NOTICE AND AGENDA
Notice is hereby given that the Public Safety Committee of the City of Stoughton, Wisconsin will

hold a regular or special meeting as indicated on the date, time and location given below.

Meeting of the:
Date /Time:
Location:

Members:

PUBLIC SAFETY COMMITTEE OF THE CITY OF STOUGHTON

WEDNESDAY, JULY 25, 2012 @ 6:00 P.M.
Hall of Fame Room/City Hall (381 E Main St, Stoughton WI 53589)
Ron Christianson(C) Tricia Suess (VC), Eric Hohol, Tim Swadley, Mayor Olson (ex-officio).

* Note-For security reasons, the front doors of the City Hall building (including the elevator door) will be locked after 4:30 p.m.
If you need to enter City Hall after that time, please use the entrance on the east side of City Hall (the planning department door).
If you are physically challenged and are in need of the elevator or other assistance, please call 873-6677 prior to 4:30 p.m.

Item # CALL TO ORDER
1. Communications:
Item # OLD BUSINESS
                                        

2. Discussion/Update regarding speeding concerns on Vernon Street (ongoing agenda item)
Item # NEW BUSINESS
3. Approval of June 27, 2012 Minutes.

4. *Operator’s License Application (s): Angelique M. Houska.

5. Application for a Temporary Class “B”/”Class B” Retailer’s license from Stoughton
Chamber of Commerce, for the Stoughton Micro Brew Fest to be held on September
8, 2012, from 11:00-4:00 p.m. at 965 N. Page Street.

6. Application for a Temporary Class “B”/”Class B” Retailer’s license from St. Ann’s
Parish for their annual Fall Festival to be held on September 15, 2012 from 6:00-11:00
p.m. at 323 N. Van Buren Street.

7. Review Fire Department’s 2011 Budgeting for Outcomes Offers (hard copies will be available)

8. Request for a handicap parking stall in front of the Post Office on Main Street.

9.   Multi-Jurisdiction High Visibility Enforcement grant/mutual aid agreement

10. Future agenda items: Social Host Ordinance; Discussion on Special Event Permit/Process
Policy on addressing traffic concerns; Update regarding Vernon St; Nuisance Business
Ordinance

cc. Mayor Olson, Department Heads, Council, Attorney Matt Dregne, Library Clerical Asst. Debbie Myren, Receptionists,
Sharon Mason Boersma & Nancy Crassweller @ Stoughtoncares.com., Stoughton Newspapers/WI State Journal, Chamber of
Commerce, oregonobserver@wcinet.com, Liquor License applicants, Operator’s License applicants, Pat Conlin.

*Note: An expanded meeting may constitute a quorum of the Council.

Meeting may close per Statutes 19.85 (1)(b)to consider the licensing of a person, then reopen for regular course of
business.

ADJOURNMENT


	a-Public Safety agenda 7-25-2012.pdf




PUBLIC SAFETY COMMITTEE MEETING MINUTES
Wednesday, June 27, 2012
Hall of Fame Room, City Hall


Present: Alderpersons Tricia Suess, Ron Christianson, Tim Swadley & Eric Hohol.


Guests: Charles Vervort, Lieutenant Pat Conlin, Greg Reedy


Call to Order: Chair Christianson called the meeting to order at 6:00.


Communications: Deputy Clerk Hougan reported Ming Zhang of Ming’s Garden
Restaurant requested to withdraw his Class B Beer & Class C Wine license for the
renewal date of 7-1-2012. He wrote a letter requesting a refund of $200.00.


Lieutenant Pat Conlin reported the Social Host Ordinance will be ready for review at the
next Public Safety meeting.


Discussion regarding Cheap Shots: Lt Conlin reported on the meeting which took
place between Chief Leck, Lt Conlin, and Carter Smith, and Mike Whaley of Cheap
Shots. They discussed the record of violations. Cheap Shots will submit a plan
regarding the process in eliminating future violations. The police will continue to
monitor Cheap Shots closely.


Discussion/Update regarding speeding concerns on Vernon St: No new
information to be reported. Chief Leck is working on a policy to address traffic-safety
issues. This plan should be available at a future meeting. Swadley wondered if Public
Works has incorporated a plan for this area, and if they have discussed this area with
the school district for options. Chief Leck will bring back the data gathered from the
speed board for discussion.


Approval of the minutes of the Public Safety meeting held on May 23, 2012:
Motion by Swadley, second by Suess, to approve the minutes as presented. Carried
unanimously.


Operator’s license application(s): Moved by Suess, second by Hohol, to recommend
denial of the Operator’s license application to Maureen Kingsley due to her non
appearance at the past two Public Safety committee meetings. Motion carried 4-0 to
deny.


Moved by Suess, second by Hohol, to recommend denial of the Operator’s license
application to Samantha Oakley, due to her non appearance at the past two Public
Safety committee meetings. Motion carried 4-0 to deny.


Moved by Suess, second by Hohol, to table Megan Adams Operator’s license
application, and invite her to the next Public Safety meeting. Motion carried 4-0.


Application for a Provisional Retail Class B Combination Liquor License to Chad
Leppien for the duration of July 14, 2012 to July 15, 2012 for a wedding reception
at the premises located at 2300 Hwy 51/138 formally the Heights Event Center for
a wedding reception: Moved by Hohol, second by Suess, to recommend approval of
the Provisional Retail Class B Combination Liquor License to Chad Leppien for the
period of July 14, 2012 to July 15, 2012. Motion carried 4-0.







Public Safety Committee Meeting Minutes
June 27, 2012
Page 2


Application for a “Class B” Beer & Liquor License to RWW Enterprises LLC, Greg
Reedy, agent, dba Four Lakes Catering & Event Center located at 2300 US Hwy
51/138 (formally The Heights Event Center): Moved by Hohol, second by Suess, to
recommend Council approval of a “Class B” Beer & Liquor License to RWW Enterprises
LLC, Greg Reedy, agent, dba Four Lakes Catering & Event Center contingent upon no
fees or fines due to the city. Motion carried 4-0.


Future agenda items: 1.) Speeding Concerns on Vernon Street- Policy on addressing
traffic concerns-community wide traffic improvement area’s (Chief Leck) 2.) Social Host
Ordinance 3.) Discussion and review of special events permit/process 4.) Letter of
Concurrence-DaneCom. 6.) Nuisance business Ordinance


Motion by Suess, second by Swadley, to adjourn at 6:35 pm.


Respectfully Submitted,
Pili Hougan





















mhougan

Callout

Event to be held from 11:00 a.m. to 4:00 p.m.







BEER FEST
PLANSPLANS


Stoughton Chamber of Commerce


Sponsored by Stoughton Spirits


965 North Page Street







Located at the open space.
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Key Points
• 11am – 4 pm is the range we would like to host the event in.


– Although limiting it to 3 hour event.


• Set up remote off site parking.


• Limited to 100 persons ( 90 tickets)


• 25 different beers.


• Event specific 4 -7 oz tasting glass.


• Portable restrooms.• Portable restrooms.


• Fence in the area.


• Tents for sun protection


• Liquor Licensed Stoughton Spirits employees working event.


• Will work with Stoughton Cab to provide safe transport.


• Food will be sponsored by Yeti’s Pizza.


• All profits from the event to support Stoughton Fire Department.


• Event Insurance.







Hello Pili,


I just left you a long voice mail and it may be better to email.


I own Stoughton Spirits on 965 North Page ST. We are estimating our reopening date to be August 15,
2012. We would like to host / sponsor a beer fest to benefit the Stoughton Fire Department on
Saturday September 8, 2012 from 11am to 4pm.


How can we go about getting the permits and such for this event?


We plan on having the Stoughton Chamber involved and helping us also.


Thank you for your help.


Chad Finch, C.H.A.


We would like to hold it in the lawn field next too the store on 965 north page street. The Meyer
Group is willing to allow us to use the site for free as long as we have insurance with them on the policy
also
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Memorandum


Date: 7-12-2012


To: Public Safety Committee


From: Chief Martin W. Lamers


Re: 2011 BFO Offer Review, Fire Department


As part of the BFO process, for your review are the 2011 BFO Offer Reviews for the Fire
Department.


Each offer review is a file of its own, to review the actual 2011 BFO offers they are
included in the file Marty – BFO WORKSHEETS.







FY 2011 - 2012


Offer # Offer Department Priority Area FTE General Fund Cost Other Fund Cost Revenue Total


03-18 Emergency PreparednessFIRE SAFE, HEALTHY, AND SECURE1.35 141,079$ 2,500$ 61,420$ 82,159$


03-19 Emergency Response Fire SAFE, HEALTHY, AND SECURE0.60 177,225$ 11,400$ 73,230$ 115,395$


03-20 Prevention/Enforcement FIRE SAFE, HEALTHY, AND SECURE0.65 58,542$ -$ 22,910$ 35,632$


03-21 Fire: Public Education/AwarenessFIRE SAFE, HEALTHY, AND SECURE0.40 28,623$ 500$ 20,522$ 8,601$


5 Enter Offer Name 0 - 0.00 -$ -$ -$ -$


6 Enter Offer Name 0 - 0.00 405,469$ 14,400$ 178,082$ 241,787$


CITY OF STOUGHTON, WI
Enter Department Name







CITY OF STOUGHTON, WI Offer Name Emergency Preparedness


Enter Department Name Program Number 03-18


Operating Costs Program Name NEW


FIRE DEPARTMENT - OPERATING 100 General Fund 15,579$


Directions: Other Funds 2,500$


Total Operating Costs 18,079$


2010 2010 2011 2012


Pri Year Pri Year Cur Year


Dept Obj Description Budget Actual Budget 03-18


52200 129 LONGEVITY - FIRE VOLUNTEERS 7,536 0 8,000 8,000$ 1,704$


52200 130 FIRE PENSION BENEFIT 0 0 29,525 30,785$


52200 190 TRAINING - FIRE 3,380 1,519 2,880 3,280$ 3,280$


52200 210 TELEPHONE - FIRE 2,760 2,167 2,700 2,700$ 2,700$


52200 212 TRAVEL/CONFERENCES - FIRE 0 0 0 -$ -$


52200 215 EMERGENCY ASSISTANCE - FIRE 400 0 400 -$


52200 216 EXPLORERS - FIRE 500 209 250 250$


52200 217 CLEANING SERVICE - FIRE 4,560 4,385 4,320 -$


52200 220 UTILITIES - FIRE DEPARTMENT 27,396 22,342 24,000


1) Complete the yellow cells by entering the dollar amount for each line
item and offer.


Proposed Department


Summary


52200 220 UTILITIES - FIRE DEPARTMENT 27,396 22,342 24,000 -$


52200 240 MAINTENANCE - FIRE 7,500 7,511 7,500 7,500$ 1,600$


52200 241 SOFTWARE UPDATE - FIRE 3,550 3,674 3,550 2,600$ 825$


52200 245 BUILDINGS AND GROUNDS - FIRE 5,430 6,113 7,820 -$


52200 300 MISC - FIRE 500 417 500 500$ 250$


52200 310 OFFICE SUPPLIES - FIRE 1,000 157 800 800$ 400$


52200 320 SUBSCRIPTIONS/DUES - FIRE 2,145 2,085 2,145 2,370$ 1,220$


52200 335 VEHICLE FUEL - FIRE 5,500 6,375 6,500 7,500$ 1,400$


52200 340 OPERATING SUPPLIES - FIRE 6,500 6,620 6,500 6,500$ 1,800$


52200 342 MEDICAL EXAMS - FIRE 400 142 400 400$ 400$


52200 390 UNIFORM ALLOWANCE - FIRE 300 270 150 400$







52200 396 INSPECTIONS - FIRE 2,000 0 0 -$


52200 312 SODA PURCHASE 0 0 0 -$


52200 340 MISC EXPENSE 0 3,104 0 4,000$


52200 341 SUNSHINE FUND EXPENSE 0 270 0 400$


52200 342 DANCE EXPENSE 0 5,841 0 6,000$


52200 343 HOLIDAY PARADE EXPENSE 0 942 0 1,000$


52200 344 LADIES NIGHT EXPENSE 0 0 0 -$


52200 345 PICNIC EXPENSE 0 0 0 -$


52200 346 MEETING EXPENSE 0 2,462 0 2,500$ 2,500$


52200 347 SCHOLORSHIP 0 500 0 500$


52200 151 FIREMEN'S PENSION BENEFITS 0 26,079 0 -$


52200 930 TRANSFER TO GENERAL FUND 0 0 0 -$


52200 XXX DANE COM COMMUNICATIONS -$


52200 XXX Not USED -$







Emergency Response Prevention/Enforcement Fire: Public Education/Awareness


03-19 03-20 03-21


NEW NEW NEW


50,285$ 3,748$ 3,974$


11,400$ -$ 500$


61,685$ 3,748$ 4,474$


03-19 03-20 03-21


6,000$ 160$ 136$


30,785$


250$


4,300$ 800$ 800$


888$ 888$


125$ 125$


200$ 200$


575$ 575$


5,400$ 350$ 350$


3,400$ 650$ 650$


400$







4,000$ -$


400$


6,000$


1,000$ -$


500$







CITY OF STOUGHTON, WI Offer Name


Enter Department Name Program Number


Revenue Program Name


FIRE DEPARTMENT: REVENUE 100 General Fund


Directions: Other Funds


Link To: Total Revenue


Operating


Revenue 2010 2010 2011 2012


Personnel Pri Year Pri Year Cur Year


Fund Dept Obj Description Budget Actual Budget


100 52200 44340 FIRE PROTECTION FEES 0 2,726 0 -$


100 52200 46220 FIRE DEPT FEES-Township 157,521 150,706 158,000 163,682$


242 52200 46110 MISC. REVENUE 1,000$


242 52200 48521 DANCE DONATIONS 13,400$


100 52200 XXX Not USED -$


100 52200 XXX Not USED -$


100 52200 XXX Not USED -$


1) Complete the yellow cells by identifying the revenue for each offer


Proposed Department


Summary







Emergency PreparednessEmergency Response Prevention/Enforcement Fire: Public Education/Awareness


03-18 03-19 03-20 03-21


NEW NEW NEW NEW


58,920$ 63,830$ 22,910$ 18,022$


2,500$ 9,400$ -$ 2,500$


61,420$ 73,230$ 22,910$ 20,522$


03-18 03-19 03-20 03-21


58,920$ 63,830$ 22,910$ 18,022$


1,000$


2,500$ 9,400$ 1,500$







CITY OF STOUGHTON, WI


Enter Department Name


Personnel Costs


Directions:


Link To:


Operating


Revenue


Personnel


EMP NO NAME DEPT POSITION STATUS RATE TOTAL WAGES Total WRS Total Benefits


22000 LAMERS, MARTIN W22 - FIRE FIRE CHIEF Salary 35.52 74,331.60 8,845.46 17,219.98


22001 WEGNER, SCOTT R22 - FIRE DEP CHIEF/FIRE MARSHFull-Time 25.66 54,422.80 6,476.31 17,219.98


22003 BRADLEY, ROBERT J22 - FIRE FIRE MAINTENACE SPECFull-Time 21.12 45,929.60 2,663.92 17,219.98


CLERICAL 22 - FIRE New Position 13 13,520.00 0 0


MAINT 22 - FIRE New Position 15 15,600.00 0 0


Overtime New Position 1,000.00


VOLUNTEER STIPENDNew Position 72,300.00 7,632.00


VOLUNTEER PAID ON CALLNew Position 33,000.00 3,494.00


New Position


1) Complete the yellow cells by identifying how much each position will be


allocated to each offer. All allocations must equal 100%.


New Position







CITY OF STOUGHTON, WI


Enter Department Name


Personnel Costs


Directions:


Link To:


Operating


Revenue


Personnel


EMP NO NAME DEPT POSITION STATUS


22000 LAMERS, MARTIN W22 - FIRE FIRE CHIEF Salary


22001 WEGNER, SCOTT R22 - FIRE DEP CHIEF/FIRE MARSHFull-Time


22003 BRADLEY, ROBERT J22 - FIRE FIRE MAINTENACE SPECFull-Time


CLERICAL 22 - FIRE New Position


MAINT 22 - FIRE New Position


Overtime New Position


VOLUNTEER STIPENDNew Position


VOLUNTEER PAID ON CALLNew Position


New Position


1) Complete the yellow cells by identifying how much each position will be


allocated to each offer. All allocations must equal 100%.


Total Health
TOTAL


COMPENSATION FTE


6,473.33 106,870.37 1.00


4,661.70 82,720.80 1.00


4,150.93 69,964.43 1.00


1818.44 15,338.44 0.50


2098.2 17,698.20 0.50


1,000.00


79,932.00


29,324.00


New Position







CITY OF STOUGHTON, WI


Enter Department Name


Personnel Costs


Directions:


Link To:


Operating


Revenue


Personnel


EMP NO NAME DEPT POSITION STATUS


22000 LAMERS, MARTIN W22 - FIRE FIRE CHIEF Salary


22001 WEGNER, SCOTT R22 - FIRE DEP CHIEF/FIRE MARSHFull-Time


22003 BRADLEY, ROBERT J22 - FIRE FIRE MAINTENACE SPECFull-Time


CLERICAL 22 - FIRE New Position


MAINT 22 - FIRE New Position


Overtime New Position


VOLUNTEER STIPENDNew Position


VOLUNTEER PAID ON CALLNew Position


New Position


1) Complete the yellow cells by identifying how much each position will be


allocated to each offer. All allocations must equal 100%.


Offer Name Emergency Preparedness


Program Number 03-18


Program Name NEW


Total FTE 1.35


General Fund 125,500$


Other Funds -$


Total Personnel Costs 125,500$


FUND


% Allocated
(Must = 100%) 03-18


General Fund 100% 70%


General Fund 100% 15%


General Fund 0% 0%


General Fund 100% 100%


General Fund 100%


General Fund 0% 0%


General Fund 100% 21%


General Fund 100% 21%


New Position 0%







CITY OF STOUGHTON, WI


Enter Department Name


Personnel Costs


Directions:


Link To:


Operating


Revenue


Personnel


EMP NO NAME DEPT POSITION STATUS


22000 LAMERS, MARTIN W22 - FIRE FIRE CHIEF Salary


22001 WEGNER, SCOTT R22 - FIRE DEP CHIEF/FIRE MARSHFull-Time


22003 BRADLEY, ROBERT J22 - FIRE FIRE MAINTENACE SPECFull-Time


CLERICAL 22 - FIRE New Position


MAINT 22 - FIRE New Position


Overtime New Position


VOLUNTEER STIPENDNew Position


VOLUNTEER PAID ON CALLNew Position


New Position


1) Complete the yellow cells by identifying how much each position will be


allocated to each offer. All allocations must equal 100%.


Emergency Response Emergency Response Emergency Response


03-19 03-19 03-19


NEW NEW NEW


0.60 0.65 0.40


126,940$ 54,795$ 24,650$


-$ -$ -$


126,940$ 54,795$ 24,650$


03-19 03-20 03-21


20% 5% 5%


20% 55% 10%


0% 0% 0%


40% 10% 50%


0% 0% 0%


75% 2% 2%


75% 2% 2%


New Position







Operating Costs Staff Costs Revenue Offer Summary


Offer/Program


Past Program/Offer # Past Program Name:


RFR Area/Outcome: Department:


Related Offers: Contact Person:


Phone Number:


Alternate Contact:


Alt.Contact Phone:


Description of how offers are


related?


About the Offer:
What? Describe what the offer is.


How? Describe how the offer meets


one or more of the community


priorities.


These offers are all a part of the ability to provide a quality level of Emergency Response by the Fire Department.


Being prepared for emergencies is essential for citizens of a community. The planning for emergencies, training of first responders, equipping


the first responders and preparing the community for emergencies is mitigation against all types of disasters and provides the means for


assistance for the recovery from disasters.


This Emergency Preparedness Offer includes the administration of the programs and services that address Purchasing Strategy,


Adequately maintain the public safety system through Technology, enforcement communications and well trained, equipped


personnel. Through emergency planning we will be prepared for disasters, natural or manmade. Preparations will include but be limited to,


public preparedness training, providing for well trained responders, equipping those responders with the equipment and apparatus to cope with


disasters. This offer addresses a Well Run Government providing sustainability of the service for the future needs. This offer meets the needs


of the growing community with a Self Sufficient Local Economy. The citizens deserve to be protected by services that are at a high level


proficiency, as well as services that are economically feasible. Maintaining the roll of a “Combination Protection Service” (full time and volunteer


staff) will ensure that service economy is maintained well into the future. Purchasing strategies, Maximize effective leadership at all levels


608-873-7218
Emergency Response
Prevention/Enforcement


(If applicable)Fire Public Education/Awareness


NEW


FIRE


CITY OF STOUGHTON, WI


SELLER OFFER FOR 2012 BUDGET


Emergency Preparedness


03-18


SAFE, HEALTHY, AND SECURE


Chief Martin W. Lamers


Instructions: Complete all fields highlighted in yellow.


Why? Why should the City provide


this service


Measure #1 Proposed Target


Measure #2 Proposed Target


Measure #3 Proposed Target


Service Level Description


Service Level Measure #1 Expectation


Service Level Measure #2 Expectation


Service Level Alternatives


Mandate
Documentation


Explaination of Mandate


Emergency Preparedness


SAFE, HEALTHY, AND SECURE FTE


2010 2011 2012


General Fund


The State of mandates that a city with a poulation of 4000 and above must provide fire protection, The City of Stoughton by ordinace has


adopted the State Statute 92.13. In Nov. 2006 the City of Stoughton entered into an agreement with the towns of Pleasant Springs, Dunn,


Dunkirk and Rutland to provide fire protection at current levels or above.


State Statutes, City Ordinance, Service Agreement


The level of srevice proposed is based on the maintaining the Combination Department by the use of limited number of full time staff and a


contingent of Volunteers. Nationally the predominate form of Fire Service provided, largly due the economy of the service level.


Volunteer applicant levels


ISO, Insurance Service Office "Public Protection


Classification" (PPC)


NVFC, National Volunteer Fire Council," Volunteer


Costing Model"


staff) will ensure that service economy is maintained well into the future. Purchasing strategies, Maximize effective leadership at all levels


by having experienced dedicated full time and volunteer staff and Promote initiatives that will secure financial stability keeping the service


within an affordable level for citizens. Maximizing efficiencies through demonstration of utilizing internal and external partnerships, is


being open to progressive partnerships with other emergency service agencies exploring use of regional service sharing. A well protected


community attracts business, which brings in employees who will want to take up residence these employees will have children that will attend


our schools, these residents will shop in the local business stablemen’s building the local economy.


An alternative to the Combination Department may be the change to a Carrier Department, staffed by full time personnell, with 24/7 station


coverage. The fiscal impact would be in the range of 300 - 400% increase over the current Combination Department.


SS 92.03 (1), (2), City Ord Chapter 26 Art II, Nov. 2006


Service Agreement.


100% of current level


Because the citizens want to live in a safe, healthy and secure community, the citizens deserve to have a high level of cost effective


response to their emergency needs.


Lower the PPC for the City of Stoughton


Maintain/Improve the current level.


General Fund


Positions Staffing 1.35
Operating Costs


Expenditures Other Funds


Staffing 125,500$


Operating Costs 15,579$


Total Costs
-$


General Fund 2,500$
Other Funds 143,579$
Total Revenue


Revenue 58,920$
2,500$


61,420$


Net Cost for General Fund 82,159$


Net Cost for City 82,159$


Major Changes None







Operating Costs Staff Costs Revenue Offer Summary


Offer/Program


Past Program/Offer # Past Program Name:


RFR Area/Outcome: Department:


Related Offers: Contact Person:


Phone Number:


Alternate Contact:


Alt.Contact Phone:


Description of how offers are


related?


About the Offer:
What? Describe what the offer is.


How? Describe how the offer meets


one or more of the community


priorities.


CITY OF STOUGHTON, WI


SELLER OFFER FOR 2012 BUDGET


Emergency Response


Public Education/ Awareness (If applicable)


03-19 NEW


Fire


Chief Martin W. Lamers


608-873-7218


SAFE, HEALTHY, AND SECURE


Emergency Preparedness


Prevention/Enforcement


Included within this offer are the requirements to provide for a Safe Community by providing well trained, qualified, enthusiastic personnel to


respond to emergencies. This offer addresses a Well Run Government providing sustainability of the service for the future needs. This offer


meets the needs of the growing community with a Self Sufficient Local Economy. The citizens deserve to be protected by services that are at


a high level proficiency, as well as services that are economically feasible. Maintaining the roll of a “Combination Protection Service” will ensure


that service economy is maintained well into the future. The Emergency Response Offer includes the well trained, qualified enthusiastic


personnel that respond to emergencies of all types, weather natural or manmade. Volunteer staffing for paid on call crews to assure that


response to the citizen’s needs are attended to. This offer addresses the Purchasing Strategy to Adequately maintain the public safety


system through Technology, enforcement communications and well trained, equipped personnel. Through emergency personnel


staffing that meets the State of Wisconsin requirements, NFPA guidelines as well as continually training in the disciplines of all aspects of


These offers are all a part of the ability to provide a quality level of Emergency Response by the Fire Department.


The Emergency Response Division of the Stoughton Fire department Responds to emergencies and citizen requests for assistance is the


primary function of an Emergency Response Agency. Emergencies and request for citizen assist come in a multitude of different severity levels.


Timely response by well trained dedicated responders that are equipped to handle the emergencies is essential for a Safe and Secure


Community.


Instructions: Complete all fields highlighted in yellow.


Why? Why should the City provide


this service


Measure #1 Proposed Target


Measure #2 Proposed Target


Measure #3 Proposed Target


Service Level Description


Service Level Measure #1 Expectation


Service Level Measure #2 Expectation


Service Level Alternatives


Mandate


Documentation


Explaination of Mandate


Emergency Response


SAFE, HEALTHY, AND SECURE


Resonse level by volunteers 100 % of current level


Trend of Incident number averages


Property value lose averages


Maintain or lower the average number of incidents


Lower property value loses


The level of srevice proposed is based on the maintaining the Combination Department by the use of limited number of full time staff and a


contingent of Volunteers. Nationally the predominate form of Fire Service provided, largly due the economy of the service level.


City Ordinance Chapter 26 Art II, Resolution 1988-27,


NFPA (National Fire Protection Association) Standards.


Nov. 2006 Agreement.


City Ordinance, and Resolution, Agreement.


An alternative to the Combination Department may be the change to a Carrier Department, staffed by full time personnell, with 24/7 station


coverage. The fiscal impact would be in the range of 300 - 400% increase over the current Combination Department.


The City of Stoughton by Ordinance has established a Fire Department. By resolution the City of Stoughton has adopted NFPA standards as the


standard for fire protecton for the citizens of Stoughton. In Nov. 2006 the City of Stoughton entered into an agreement with the towns of Pleasant


Springs, Dunn, Dunkirk and Rutland to provide fire protection at current levels or above.


staffing that meets the State of Wisconsin requirements, NFPA guidelines as well as continually training in the disciplines of all aspects of


emergency response. The purchasing strategy, Maximize effective leadership at all levels by having dedicated full time Officers and volunteer


Officers staff who are experienced, respected individuals. This offer also addresses the strategy to Promote initiatives that will secure


financial stability by keeping the service within an affordable level for citizens, the “Volunteer Protection Service” is the most economical


means for emergency response available, 71% of the fire departments thru out the United States use the volunteer system. This offer addresses


the strategy of Maximizing efficiencies through demonstration of utilizing internal and external partnerships, by utilizing partnerships with


other emergency service agencies thru mutual aid response as well as the use of the Mutual Aid Box Alarm System (MABAS). The Purchasing


Strategy to Promote a common vision for managerial success is addressed by officer training in Incident Command System (ICS) for the


management of incident. The initiative to allow, encourage and mentor the volunteer staff in the management of incidents so that a


knowledgeable and experienced staff is maintained. New ideas are encouraged and implemented to maintain the interest in staff.


Because the citizens want to live in a safe, healthy and secure community, the citizens deserve to have a high level of cost effective


response to their emergency needs.


SAFE, HEALTHY, AND SECURE


2010 2011 2012


Positions FTE 0.60


Expenditures General Fund


Staffing 126,940$


Operating Costs 50,285$


Other Funds


Staffing -$


Operating Costs 11,400$


Total Costs 188,625$


Revenue General Fund 63,830$


Other Funds 9,400$


Total Revenue 73,230$


113,395$


115,395$


Major Changes None


Net Cost for General Fund


Net Cost for City







Operating Costs Staff Costs Revenue Offer Summary


Offer/Program


Past Program/Offer # Past Program Name:


RFR Area/Outcome: Department:


Related Offers: Contact Person:


Phone Number:


Alternate Contact:


Alt.Contact Phone:


Description of how offers are


related?


About the Offer:
What? Describe what the offer is.


How? Describe how the offer meets


one or more of the community


priorities.


CITY OF STOUGHTON, WI


SELLER OFFER FOR 2012 BUDGET


Prevention/Enforcement


Emergency Response (If applicable)


03-20 NEW


FIRE


Chief Martin W. Lamers


608-873-7218


SAFE, HEALTHY, AND SECURE


Emergency Preparedness


Fire Public Education/Awareness


This Fire Prevention Services Offer includes the well trained, qualified enthusiastic personnel that. Perform semi- annual inspections of all


commercial establishments. This offer meets the needs of the growing community with a Self Sufficient Local Economy, by proactively


working with citizens and contractors to provide for safe commercial structures.


This offer addresses the Purchasing Strategy to Adequately maintain the public safety system through Technology, enforcement


communications and well trained, equipped personnel. Through personnel staffing that is knowledgeable in current codes of the City,


State and Federal codes.


The purchasing strategy, Maximize effective leadership at all levels is addressed by having dedicated experienced, respected


individuals. This offer also addresses the strategy to Promote initiatives that will secure financial stability by keeping the service within


an affordable level for citizens, This offer addresses the strategy of Maximizing efficiencies through demonstration of utilizing internal


These offers are all a part of the ability to provide a quality level of Emergency Response by the Fire Department.


The Prevention/Enforcement Division within the Stoughton Fire Department provides code inspections, code enforcement, construction fire


inspection, plan review, reporting of all incidents, over seeing of hazardous material data as well as investigation of incident cause.


Instructions: Complete all fields highlighted in yellow.


Why? Why should the City provide


this service


Measure #1 Proposed Target


Measure #2 Proposed Target


Measure #3 Proposed Target


Service Level Description


Service Level Measure #1 Expectation


Service Level Measure #2 Expectation


Service Level Alternatives


Mandate


Documentation


Explaination of Mandate


Prevention/Enforcement


SAFE, HEALTHY, AND SECURE


2011


Completion of requirements 100% of current levels


Violation numbers and reocuurence Reduction in violations and no reoccurances


The level of service proposed meets the requirements set by various statutes and standards for inspection, enforcement, ivestigation and


reporting.


SARA, WI Comm 14, NFPA 1, WI SS 101.141, 165.35,


19.21, 19.32(1), 101.055(5), 2007 WI Act 75. Nov. 2006


agreement.


Federal mandates, State Statutes, City Ordinance,


Agreement.


An alternative to the Combination Department may be the change to a Carrier Department, staffed by full time personnell, with 24/7 station


coverage. The fiscal impact would be in the range of 300 - 400% increase over the current Combination Department.


The state of Wisconsin Statutes mandate the Inspection, Enforcement and Reporting of fire code enforcement as well as the reporting and


investigation of fires. The reporting of hazardous materials storage by users in our service area is mandated, the keeping of copies of these


records by fire departments is mandated. City ordinance by adopting State Satutes. In Nov. 2006 the City of Stoughton entered into an


agreement with the towns of Pleasant Springs, Dunn, Dunkirk and Rutland to provide fire protection at current levels or above.


an affordable level for citizens, This offer addresses the strategy of Maximizing efficiencies through demonstration of utilizing internal


and external partnerships, by utilizing partnerships with other emergency service agencies for enforcement and investigation. The


Purchasing Strategy to Promote a common vision for managerial success is addressed by officer training in continued education and


membership and participation in professional associations. The initiative to allow, encourage and mentor the volunteer staff in the inspection,


enforcement and investigation of incidents so that a knowledgeable and experienced staff is maintained. New ideas are encouraged and


implemented to maintain the interest in staff.


Included within this offer are the requirements to provide for a Safe Community by providing well trained, qualified, enthusiastic personnel to


provide Fire inspections, to investigate fire cause, to perform plan review and construction inspections, working with the community to ensure


that applicable safety codes are enforced. This offer addresses a Well Run Government providing sustainability of the service for the future


needs of the community, working with applicable community committees to develop codes that provide a safe community.


2010 2011 2012


Positions FTE 0.65


Expenditures General Fund


Staffing 54,795$


Operating Costs 3,748$


Other Funds


Staffing -$


Operating Costs -$


Total Costs 58,542$


Revenue General Fund 22,910$


Other Funds -$


Total Revenue 22,910$


35,632$


35,632$


Major Changes None


Net Cost for General Fund


Net Cost for City







Operating Costs Staff Costs Revenue Offer Summary


Offer/Program


Past Program/Offer # Past Program Name:


RFR Area/Outcome: Department:


Related Offers: Contact Person:


Phone Number:


Alternate Contact:


Alt.Contact Phone:


Description of how offers are


related?


About the Offer:
What? Describe what the offer is.


How? Describe how the offer meets


one or more of the community


priorities.


608-873-7218


By Promoting accessibility to safety education, the department provides educational safety tours to school age children, teaching the


importance of safety in the home and school. To engage in public and private partnerships that cooperates in promoting citizen-based


safety opportunities. We support local businesses in their efforts to provide safety programs including smoke and CO detector training, we


provide community outreach to provide information for disaster planning and preparedness. The department sponsors a Fire Explorer program


for youth ages 14-21, teaching them about the carrier path of firefighting. Advocate for and engage in community prevention strategies


that span multiple generations and vulnerabilities. Current staff will facilitate the Pubic Education/Awareness programs.


SAFE, HEALTHY, AND SECURE


Emergency Response


(If applicable)


These offers are all a part of the ability to provide a quality level of Emergency Response by the Fire Department.


The Public Education/Awareness division of the Stoughton fire Department oversee the programs that provide needed safety education


support to the community, including but not limited to school tours, community outreach, public safety education as well as the Fire Department
Explorer program.


Prevention/Enforcement
Emergency Preparedness


03-21 NEW


FIRE


Chief Martin W. Lamers


CITY OF STOUGHTON, WI


SELLER OFFER FOR 2012 BUDGET


Fire: Public Education/Awareness


Instructions: Complete all fields highlighted in yellow.


Why? Why should the City provide


this service


Measure #1 Proposed Target


Measure #2 Proposed Target


Measure #3 Proposed Target


Service Level Description


Service Level Measure #1 Expectation


Service Level Measure #2 Expectation


Service Level Alternatives


Mandate Documentation


Explaination of Mandate


Fire: Public Education/Awareness


SAFE, HEALTHY, AND SECURE


2010 2011 2012


Positions FTE 0.40


Expenditures General Fund


Staffing 24,650$


Operating Costs 3,974$


Other Funds


Staffing -$
Operating Costs 500$
Total Costs 29,123$


Revenue General Fund 18,022$


The proposed level of servce is an improvement in the level of public education now provided by the department.


that span multiple generations and vulnerabilities. Current staff will facilitate the Pubic Education/Awareness programs.


NAPublic safety education is not mandated


An alternative service level would be to add aditional staff to perform the public education/awareness programs of the department further
expanding the programs.


NA


Number of participants increased number of participants


To have a Safe, Healthy and Secure Community it is required that citizens are educated in the aspects of safety, safety in all parts of life, at


home, work or play, at all ages from youth and progressing thru the elder years.


Number of Participants
Participants knowledge measurement


Inceased number of Participants
Increased knowledge of safety


Revenue General Fund 18,022$
Other Funds 2,500$
Total Revenue 20,522$


10,601$


8,601$


Major Changes Expansion of the education of the public in safety and awareness.


Net Cost for General Fund


Net Cost for City
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