
NOTICE

The City of Stoughton will hold a Meeting of the Personnel Committee on Monday,
September 28, 2009 at 5:00 p.m. in the Hall of Fame Room, 381 E. Main Street,
Stoughton, Wisconsin.

AGENDA: 5:00 p.m.
1. Call to order.
2. Personnel Committee minutes of August 24, 2009.
3. Communications.
4. Discussion and recommendation regarding offering health risk assessments to

employee’s spouses.
5. Review and recommendation of an amendment to section 2-102 Election officials.
6. Discussion and recommendation regarding waiving the requirement for a doctor’s excuse

for employee’s with the H1N1 virus.
7. Annual review and recommendation of the moratorium on filling vacant City positions.
8. Identify future agenda Items.

AGENDA: 5:30 p.m.
1. *Union Negotiations with WPPA (CERD Unit).

AGENDA: 7:00 p.m.
1. *Union Negotiations with WPPA (Dispatch Unit).

Adjournment

*The Meeting May Close Per State Statute 19.85(1)(e), deliberating or negotiating the purchasing of public
properties, the investing of public funds, or conducting other specified public business, whenever competitive or
bargaining reasons require a closed session, and then reopen for the regular course of business.

Ron Christianson, Chair
9/21/2009

Sent To:
Steve Tone
Ron Christianson
Greg Jenson
Rollie Odland

Cc: Mayor Jim Griffin
City Attorney Matthew Dregne
Attorney Thomas Crone
Council Members
Department Heads
Stoughton Newspapers/Wisconsin State Journal
Pili Hougan, Deputy Clerk/Confidential Secretary (e-mail)
Tamarah Bader-Fleres/Debbie Blaney (e-mail)
Debbie Myren (e-mail)
Union Stewards
Gary Anderson, WPPA Business Agent

Note: For security reasons, the front doors of the City Hall Building (including the elevator door) will be locked after 4:30
p.m. If you need to enter City Hall after that time, please use the Fifth Street entrance or if you are physically challenged
and are in need of assistance, please call 873-6677 prior to 4:30 p.m.

NOTE: AN EXPANDED MEETING MAY CONSTITUTE A QUORUM OF THE COUNCIL





PERSONNEL COMMITTEE YEARLY CALENDAR


January


* Review work rules – incorporate any changes that may need to be addressed due to
union negotiations as appropriate.


February


March


April


*Review compensation/wage scales to determine if any need to go out for comparisons.


May


*Review union contracts – identify if any will be negotiated for the following year.
*Discuss with Council any forthcoming negotiations.


June


*Review position descriptions, wage scales, organizational charts for inclusion in
following year’s budgeting process.


July


*Review comparisons for compensation/wage scales if any were conducted prior to
budgeting process.


August


*Give direction regarding non-represented wages for following year for budgeting
purposes.
*Make recommendation to Council regarding non-represented wages if possible.


September


October


November


December


*December meeting is typically cancelled.








PERSONNEL COMMITTEE MEETING MINUTES
Monday, August 24, 2009 – 5:00 p.m.
Fire Station Training Room


Present: Alderpersons Steve Tone, Ron Christianson, Greg Jenson and Rollie Odland.


Others Present: City Clerk/Personnel Director Luann Alme, Mayor Jim Griffin,
Finance Director Laurie Sullivan, Alderperson David McKichan and Lt. Patrick Conlin.


Call to Order: The meeting was called to order at 5:00 p.m. by Chair Ron Christianson.


Personnel Committee minutes of July 27, 2009: Moved by Tone, seconded by
Jenson, to approve the minutes as presented. Motion carried unanimously.


Communications: City Clerk/Personnel Director Alme reported that Deputy Clerk Pili
Hougan attended the New Clerk’s Class at the Annual WMCA Conference in
Milwaukee. City Clerk Alme also attended the conference and will report to the Public
Safety Committee on the class regarding alcohol and tobacco licensing.


Request to fill the vacant part-time case manager position at the Senior Center:
Moved by Tone, seconded by Christianson, to recommend Council approve filling the
part time case manager position at the Senior Center and starting the process to fill the
position. Motion carried unanimously.


Request to amend the Finance Director/Treasurer position description: Moved by
Odland, seconded by Jenson, to recommend Council approve the amended position
description as corrected by Finance Director Sullivan at this meeting. Motion carried
unanimously.


Request to approve the amended City of Stoughton Family Medical Leave Act
Policy: City Clerk Alme explained that the new State of Wisconsin laws relating to
FMLA leave have been incorporated into the existing policy. Moved by Odland
seconded by Jenson, to recommend Council approve the amended FMLA Policy as
presented. Motion carried 3-1 with Alderperson Tone voting noe.


Request to adopt a resolution regarding election official compensation for 2010
and 2011: Moved by Odland, seconded by Christianson, to recommend Council adopt
the resolution regarding election official compensation for 2010 and 2011 as presented.
Motion carried 2-1 with Alderperson Tone voting noe and Alderperson Jenson
abstaining.


Recommendation regarding Mayor’s salary beginning with new term in April
2010: Moved by Odland, seconded by Tone, to recommend to Council that the Mayor’s
salary, beginning with the new term in April 2010, be adjusted annually with a cost of
living increase each year of the term using the CPI-U Midwest Urban Size D adjustment
percentage as of August of the previous year (January to August CPI-U). Motion
carried unanimously.


Identify Future Agenda Items: Human resource/incentive fund budget.







Personnel Committee Meeting Minutes
August 24, 2009
Page 2


Moved by Tone, seconded by Jenson, to adjourn this portion of the meeting at 5:37
p.m. Motion carried unanimously. A recess was taken at this time.


Meeting with the WPPA and Police Unit regarding 2009 contract negotiations:


Moved by Odland, seconded by Tone, to close the meeting per State Statute
19.85(1)(e) deliberating or negotiating the purchasing of public properties, the investing
of public funds, or conducting other specified business, whenever competitive or
bargaining reasons require a closed session, at 5:40 p.m. Motion carried unanimously.


Moved by Jenson, seconded by Tone, to open the meeting for the regular course of
business. Motion carried unanimously.


The following persons were in attendance at this session: Alderpersons Steve Tone,
Rollie Odland, Ron Christianson, Greg Jenson and David McKichan, Attorney Tom
Crone, Mayor Jim Griffin, Finance Director Laurie Sullivan, City Clerk/Personnel
Director Luann Alme, Lt. Patrick Conlin, WPPA Business Agent Gary Anderson, Sgt.
Dan Jenks, Detective Allen Adams and Patrol Officer Tom Nelson.


The Committee and the WPPA /Law Enforcement ERD Unit exchanged initial proposals
for a contract to succeed the current contract that will expire on December 31, 2009.


Moved by Tone, seconded by Odland, to adjourn at 7:18 p.m. Motion carried
unanimously.


Luann J. Alme
City Clerk/Personnel Director


f/common/clerksoffice/minutes/personnel8-24-09








City of Stoughton Luann J. Alme
Clerk’s Office City Clerk/Personnel Director
381 E Main Street
Stoughton WI 53589
(608)873-6677 www.ci.stoughton.wi.us


September 23, 2009


To: Personnel Committee


From: City Clerk/Personnel Director Luann Alme


Re: Health Risk Assessments


For the past two years (2007 and 2008) we have offered health risk assessments to full-
time and permanent part-time City employees at no cost to the employee in conjunction
with our third party administrator, Auxiant and Interactive Health Solutions. The cost of
the health risk assessment was $195 per person and was billed through Auxiant (as a
part of our self-funded group plan).


Through a simple blood test and blood pressure screening, each participant received a
confidential comprehensive report outlining their results. In 2007, 47 employees
participated and in 2008, 26 employees participated. Many employees have expressed
that they will participate in an every other year assessment. And many employees have
expressed an interest in their spouse being able to take part in an assessment.


I would like permission to extend the invitation for the health risk assessment to the
spouses of the eligible employees in 2009. I believe that the past two year’s experience
has proven to be a positive way for employees to take an active participation in their
health and well being and that it will prove to be positive for the spouses also.


Thank you for your consideration.








City of Stoughton Luann J. Alme
Clerk’s Office City Clerk/Personnel Director
381 E Main Street
Stoughton WI 53589
(608)873-6677 www.ci.stoughton.wi.us


September 23, 2009


To: Personnel Committee


From: City Clerk/Personnel Director Luann Alme


Re: Amendment to Section 2-102 Election Officials


Please find attached an amendment to Section 2-102 Election Officials. The
amendment changes when we must submit our election officials to the Common
Council for confirmation from December of the even years to December of the odd
years. This was a change made by the Government Accountability Board.


Thank you for your consideration.







O- - 09


AN ORDINANCE TO AMEND SECTION 2-102 OF
THE STOUGHTON MUNICIPAL CODE


The Common Council of the City of Stoughton, Dane County, Wisconsin, do ordain as
follows:


1. Section 2-102 of the Stoughton Municipal Code is hereby amended as follows:


Sec. 2-102. Election officials.


The appointment of election officials shall be confirmed by the city council in December
in every even odd year. Two sets of officials may work at different times on election day as long
as the total number of officials is an odd number and the predominate party under Wis. Stats.
§7.30(2) is represented by one or more official than the other party.


2. This ordinance shall be in force and effect from and after its adoption and
publication.


The above and foregoing ordinance was duly adopted by the Common Council of the
City of Stoughton at a regular meeting held on the day of , 2009.


VOTE: APPROVED:


Ayes: ________________________
James S. Griffin, Mayor


Noes:
ATTEST:


Adopted:


Published: __________________________
Luann J. Alme, City Clerk


s/common/lja/ord&res/section 2-102








City of Stoughton Luann J. Alme
Clerk’s Office City Clerk/Personnel Director
381 E Main Street
Stoughton WI 53589
(608)873-6677 www.ci.stoughton.wi.us


September 23, 2009


To: Personnel Committee


From: City Clerk/Personnel Director Luann Alme


Re: H1N1 virus – sick leave discussion


The City of Stoghton’s work rules and union contracts have a provision in them that
states the following:


In order to be granted sick leave with pay, the employee must adhere to the following:


a) Report reason for absence from work promptly.
b) Keep employer informed on one’s condition.
c) Permit the City to make such medical inquiry as it may determine necessary.
d) Submit medical certificate for any absence of more than three (3) working


days certifying as to inability to work.


Thank you for your consideration.
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north and south municipal parking lots, as presented. Motion carried unanimously on
roll call.


Moved by Christianson, seconded by Scovotti, to adopt an ordinance to amend
section 78-267 to include truck and trailer rental and leasing as a permitted use within
the 1-2heavy industrial district, as presented. Motion carried 11-0 on roll call with
Alderperson McKichan abstaining.


Moved by Lawrence, seconded by Weiss, to grant an operator's license to Tyler
Wilberg, contingent upon no fines or fees due to the City. Motion carried 10-2 on roll
call with Alderpersons Christianson and Tone voting noe.


Alderperson Scovotti presented an ordinance to amend section 14-45 regarding
nude dancing in licensed establishments, for a first reading.


Moved by Lawrence, seconded by Chenoweth, to suspend the rules, waive the
second reading and adopt an ordinance to amend section 14-45 regarding nude
dancing in licensed establishments, as presented. Motion carried unanimously on roll
call.


Moved by McKichan, seconded by Chenoweth, to approve a temporary
moratorium on filling vacant City positions until after a review and recommendation by
the Personnel Committee and Council approval, with an annual review of the
moratorium prior to the preliminary budget process. Motion carried unanimously on roll
call.


Moved by Chenoweth, seconded by Scovotti, to approve the five-year financial
study as presented by Ehlers, Inc. as presented at the Committee of the Whole meeting
on September 4, 2008. Motion carried unanimously on roll call.


Moved by Scovotti, seconded by Tone, to adjourn the meeting at 7:37 p.m.
Motion carried unanimously by acclamation.


Respectfully submitted,
Luann J. Alme
City Clerk/Personnel Director





