OFFICIAL NOTICE AND AGENDA

of a meeting of a City Board, Commission, Department, Committee, Agency, Corporation,
Quasi-Municipal Corporation, or sub-unit thereof.

Posted: 02/21/2011 @ 3:30 PM - Reposted 02/22/20100 @ 10:00 am.
REVISED (SEE LOCATION)

Special Meeting of: PERSONNEL COMMITTEE

Date/Time: Wednesday, February 23,2011 @ 7:00 pm

Location: Stoughton City Hall {381 E- Main Street)- Hall of FEame Room
Council Chambers/Public Safety Building (321 S. Fourth Street, Stoughton)
Members: Greg Jenson (ch), Sonny Swangstu (vc), Paul Lawrence, Eric Hohol

IMPORTANT: THREE (3) MEMBERS NEEDED FOR A QUORUM: If you are unable to attend the meeting, please
notify the City Clerk by calling (608)873-6677 or via email kmichaels@ci.stoughton.wi.us

AGENDA ITEMS FOR CONSIDERATION (All items listed may be acted upon)

1) Call to order.

OPEN SESSION: Meet with WPPA-CEA and WPPA-LEER, local union stewards
and interested employees for the purpose of discussion and to provide a period
for public comments.

2) Consider Position Description for Electric Systems Supervisor (Utilities).

3) CLOSED SESSION: Pursuant to State Statute 19.85(1)(e), for the purpose of
deliberating on or negotiating the purchasing of public properties, the investing
of public funds, or conducting other specified public business, whenever
competitive or bargaining reasons require a closed session and then to
reconvene into open session for possible action on same.

Consider Contract Extension for Memorandum of Understanding Agreement
between the City of Stoughton and the Stoughton Civilian Employees
Association CERD #431

Consider Contract Extension for Memorandum of Understanding Agreement
between the City of Stoughton and the City of Stoughton Police Department
Dispatch Unit.

4) Reconvene into Open Session for the purpose of acting on the above stated
items or Adjourn to another date and time.

Donna Olson, Mayor
Kelly Michaels, CityClerk

| Note: The regularly scheduled meeting For Monday, 2/28/2011 at 5:00 pm., has been cancelled.

It is possible that members of, and possibly a quorum of members of other committees of the Common Council of the City of Stoughton may
be in attendance at the above-mentioned meeting to gather information. No action will be taken by any such groups at the above-mentioned
meeting other than the committee specifically referred to in this notice.

Please note that, upon reasonable notice, efforts will be made to accommodate the needs of disabled individuals through appropriate aids &
services. For information or to request this service, contact the City Clerk at (608) 873-6692

Distribution List: Media (Stoughton newspaper & Wisconsin State Journal, Council, Mayor, Dept Heads, Clerk/Personnel
Director & staff, Attorney Matthew Dregne, Attorney Thomas Crone, WPPA-CERD#431, WPPA-LEER, Union Stewards, Craig
Woods




TEN EAST DOTY - SUITE 900 - P.O. BOX 1664
MADISON, WISCONSIN 53701-1664

MELLI LAW S.C. TELEPHONE (608) 257-4812
ATTORNEYS AT LAW FAX (608) 258-7470
. WWW.MELLILAW.COM

SENDER'S CONTACT INFORMATION:

THOMAS R. CRONE
tomcrone@mellilaw.com
(608) 310-3605 (DIRECT)

January 4, 2011

VIA E-MAIL

Mr. Kemp Grutt
Mr. Mike Pyne
IBEW Local 965
701 Watson Avenue
Madison, WI 53713

Re:  City of Stoughton
Electric System Lead Lineman

Gentlemen:

Attached is a draft Position Description for the Electric System Lead Lineman position
occupied by Craig Wood. The position description still needs formal approval by the City’s
Personnel Committee, which we expect to occur later this month.

If you have any questions or comments, please contact me at your earliest convenience.

Very truly yours,

A

Thomas R. Crone

TRC/dlb
Enclosure

cc: City of Stoughton (w/encl.)





City of Stoughton
Electric System SupervisorLead Lineman

City of Stoughton
Position Description

Name: Department: MunicipalStoughton Utilities-
Electric System

Position Title: Electric System SupervisorLead Lineman Pay Grade: FLSA: EN

Date: February;-2004January, 2011 Reports To:  Utilities Operations Supt.

Purpose of Position

The purpose of this position is to provide guidance and maintain acceptable standards of performance with
regard to the operations of supervision-to-the Electric System and-Metering-Divisions, under the direction of
the Utilities Operations Superintendent.

Essential Duties and Responsibilities

The following duties are normal for this position. These are not to be construed as exclusive or all-
inclusive. Other duties may be required and assigned.

o Supervises-staff-and-Assists in the direction, assignment and oversight of crews; provides instruction and
training; plans, coordinates, assigns and reviews work; communicates and assists in maintaining and
maintains-standards.

¢ Monitors the Substation Maintenance Program and maintains all equipment; takes weekly readings.
* Works in the field daily with crews needing additional assistance.

+ Assists in ensuring compliance with Chapter 113 of the Public Service Commission rules and regulations.
* Assists with developing estimates for new/replacement electric services and planning for substations.
» Conducts routine safety compliance checks with staff and reports to the Operations Superintendent.
o Coordinates the work of sub-contractors working on the distribution system.

* Monitors district tree trimming needs and provides schedule to the Operations Superintendent.

o Conducts weekly Division schedule/updates meetings.

¢ Oversees the training programs for staff.

o Provides information to customers as required. Responds to customer inquiries and complaints.

¢ Maintains overhead and underground specifications book.

» Reviews Electric/Metering Division daily time sheets for accuracy.





City of Stoughton
Electric System SupervisorLead Lineman

» Maintains Standby status until at least five Journeyman Linemen are available.

s Provides input on vehicle standards and maintenance and schedules all maintenance work.

e Provides input on material standards.

e Responds to all daily outages and performs corrective work; handles all daily secondary/service needs.

» Operates diggers, bucket trucks, hand tools near and around electrical distribution lines. Operates live-line
tools to connect and disconnect distribution lines and components.

¢ Operates and maintains the Electric SCADA system.

* Prepares work sites. Erects warning signs and secures areas. Maintains knowledge of and implements
safety procedures.

¢ Locates underground electric cable faults for repair.
¢ Installs primary and secondary overhead and underground electrical systems.
¢ Plans and directs on-site maintenance/repair tasks. Recommends on-site operational changes.

« Contacts customers regarding temporary power outages and tree trimming operations and possible
damage.

o Assists with public education and performs Wires and Fires demonstrations.
¢ Trims trees and removes and chips brush.

* Maintains records and prepares reports as required.

o Recommends material purchases.

* Maintains material inventories.

o Complies with all Stoughton-Munieipal Utilities Safety programs.

Additional Tasks and Responsibilities

While the following tasks are necessary for the work of the unit, they are not an essential part of the
purpose of this position and may also be performed by other unit members.

¢ Operates loaders, backhoes, dump trucks, jack hammers, wood chippers, chain saws, cutting torch and
welders.

¢ Reconnects meters and transfers meters.
» Repairs and maintains street lights.

o Performs routine vehicle maintenance.





City of Stoughton
| Electric System SupervisorLead Lineman

| « Maintains Stoughton-Municipal Utilities Facilities.
» Assists electric, wastewater and water divisions as required.
¢ Paints surfaces.

s Removes ice and snow from walkways and drives.

Minimum Training and Experience Required to Perform Essential Job Functions

High School diploma or equivalent, and completion of a four-year Electrical Lineman apprenticeship,
vocational/technical training in electrical systems and Electric System Journeyman Lineman training, with a
minimum of five years electrical system maintenance experience, or any combination of education and
experience that provides equivalent knowledge, skills, and abilities. Position requires Journeyman Lineman
Certification, ForkLift Certification, CPR/First Aid Certification, and a Commercial driver’s license with tanker
and air brake certification.

Physical and Mental Abilities Required to Perform Essential Job Functions
Language Ability and Interpersonal Communication

» Requires the ability to perform mid-level data analysis including the ability to audit, deduce, assess,
conclude and appraise. Requires discretion in determining and referencing such to established criteria to
define consequences and develop alternatives.

* Requires the ability to provide-first-line-supervision_on-site direction of crews. Ability to persuade;
convinee-oversee and train others. Ability to advise and provide interpretation regarding the application of

policies, procedures and standards to specific situations.

» Requires the ability to utilize a variety of reference, descriptive and/or advisory data and information such
as reports and records, studies, logs, maps, timesheets, service rules, manuals, handbooks, procedures,
guidelines and non-routine correspondence.

¢ Ability to prepare reports and time sheets, using prescribed formats.
Mathematical Ability

¢ Requires the ability to perform addition, subtraction, multiplication, and division; calculate percentages and
decimals; may require the ability to perform mathematical operations with fractions and algebra.

Judgment and Situational Reasoning Ability

Requires the ability to applypnn&pb&eﬂmﬂuens&system&mhampemswn&nagmﬁea@ng—teaehm&
directing;-planning—cooerdinating-and-controlling—Ability to-exercise appropriate independentjudgment to apply

facts and principles for developing approaches and techniques to problem resolution.

Requires the ability to exercise the judgment, decisiveness and creativity required in situations involving the

| direction, control and planning of assigned work of the crews. an-entire-program-or-multiple-programs.






City of Stoughton
Electric System SupervisorLead Lineman

Physical Requirements

» Requires the ability to operate equipment and machinery such as Hilti gun, Ampact tool, an aerial bucket
truck, digger/derrick, forklift, wood chipper, chain saw, back hoe, roller, compression tools, cable cutters,
nail gun, meters, hand and power tools, and other equipment requiring monitoring muitiple conditions and
making multiple, complex and rapid adjustments. Ability to repair complex equipment and machinery.

* Ability to coordinate eyes, hands, feet and limbs in performing skilled movements such as electrical work.
o Tasks involve the ability to exert regular and sustained extremely heavy physical effort in very heavy work,
typically involving some combination of climbing, balancing, stooping, kneeling, crouching, crawling, and

lifting, carrying, pushing, and pulling heavy objects and materials in excess of 100 pounds.

¢ Requires the ability to recognize and identify degrees of similarities or differences between characteristics
of colors, shapes, sounds, and textures associates with job-related objects, materials and tasks.

Environmental Adaptability

s Ability to work under conditions that require exposure to environmental factors. This exposure may cause
some discomfort and presents a risk of injury.

The City of Stoughton is an Equal Opportunity Employer. In compliance with the American with Disabilities Act,
the City will provide reasonable accommodations to qualified individuals with disabilities and encourages both
prospective and current employees to discuss potential accommodations with the employer.

Employee’s Signature Supervisor's Signature

Date Date

Council Approved 5-11-04





City of Stoughton
Electric System Lead Lineman

City of Stoughton
Position Description
Name: Department: Stoughton Utilities-Electric
System
Position Title: Electric System Lead Lineman Pay Grade: FLSA: N
Date: January, 2011 Reports To:  Utilities Operations Supt.

Purpose of Position

The purpose of this position is to provide guidance and maintain acceptable standards of performance with
regard to the operations of the Electric System Division, under the direction of the Utilities Operations
Superintendent.

Essential Duties and Responsibilities

The following duties are normal for this position. These are not to be construed as exclusive or all-
inclusive. Other duties may be required and assigned.

+ Assists in the direction, assignment and oversight of crews; provides instruction and training; plans,
coordinates, assigns and reviews work; communicates and assists in maintaining standards.

+ Monitors the Substation Maintenance Program and maintains all equipment; takes weekly readings.
¢ Works in the field daily with crews needing additional assistance.

e Assists in ensuring compliance with Chapter 113 of the Public Service Commission rules and regulations.
+ Assists with developing estimates for new/replacement electric services and planning for substations.
e Conducts routine safety compliance checks with staff and reports to the Operations Superintendent.
e Coordinates the work of sub-contractors working on the distribution system.

e Monitors district tree trimming needs and provides schedule to the Operations Superintendent.

e Conducts weekly Division schedule/updates meetings.

o Oversees the training programs for staff.

¢ Provides information to customers as required. Responds to customer inquiries and complaints.

o Maintains overhead and underground specifications book.

* Reviews Electric Division daily time sheets for accuracy.





City of Stoughton
Electric System Lead Lineman

Maintains Standby status until at least five Journeyman Linemen are available.

Provides input on vehicle standards and maintenance and schedules all maintenance work.

Provides input on material standards.

Responds to all daily outages and performs corrective work; handles all daily secondary/service needs.

Operates diggers, bucket trucks, hand tools near and around electrical distribution lines. Operates live-
line tools to connect and disconnect distribution lines and components.

Operates and maintains the Electric SCADA system.

Prepares work sites. Erects warning signs and secures areas. Maintains knowledge of and implements
safety procedures.

Locates underground electric cable faults for repair.
Installs primary and secondary overhead and underground electrical systems.
Plans and directs on-site maintenance/repair tasks. Recommends on-site operational changes.

Contacts customers regarding temporary power outages and tree trimming operations and possible
damage.

Assists with public education and performs Wires and Fires demonstrations.
Trims trees and removes and chips brush.

Maintains records and prepares reports as required.

Recommends material purchases.

Maintains material inventories.

Complies with all Stoughton Utilities Safety programs.

- Additional Tasks and Responsibilities

While the following tasks are necessary for the work of the unit, they are not an essential part of the
purpose of this position and may also be performed by other unit members.

Operates loaders, backhoes, dump trucks, jack hammers, wood chippers, chain saws, cutting torch and
welders.

Reconnects meters and transfers meters.
Repairs and maintains street lights.

Performs routine vehicle maintenance.





City of Stoughton
Electric System Lead Lineman

¢ Maintains Stoughton Utilities Facilities.
¢ Assists electric, wastewater and water divisions as required.
¢ Paints surfaces.

* Removes ice and snow from walkways and drives.

Minimum Training and Experience Required to Perform Essential Job Functions

High School diploma or equivalent, and completion of a four-year Electrical Lineman apprenticeship,
vocational/technical training in electrical systems and Electric System Journeyman Lineman training, with a
minimum of five years electrical system maintenance experience, or any combination of education and
experience that provides equivalent knowledge, skills, and abilities. Paosition requires Journeyman Lineman
Certification, ForkLift Certification, CPR/First Aid Certification, and a Commercial driver’s license with tanker
and air brake certification.

Physical and Mental Abilities Required to Perform Essential Job Functions
Language Ability and Interpersonal Communication

¢ Requires the ability to perform mid-level data analysis including the ability to audit, deduce, assess,
conclude and appraise. Requires discretion in determining and referencing such to established criteria to
define consequences and develop alternatives.

* Requires the ability to provide on-site direction of crews. Ability to oversee and train others. Ability to
advise and provide interpretation regarding the application of policies, procedures and standards to
specific situations.

* Requires the ability to utilize a variety of reference, descriptive and/or advisory data and information such
as reports and records, studies, logs, maps, timesheets, service rules, manuals, handbooks, procedures,
guidelines and non-routine correspondence.

o Ability to prepare reports and time sheets, using prescribed formats.

Mathematical Ability

* Requires the ability to perform addition, subtraction, multiplication, and division; calculate percentages
and decimals; may require the ability to perform mathematical operations with fractions and algebra.

Judgment and Situational Reasoning Ability

Requires the ability to exercise appropriate judgment to apply facts and principles for developing approaches
and techniques to problem resolution.

Requires the ability to exercise the judgment, decisiveness and creativity required in situations involving the
direction, control and planning of assigned work of the crews.





City of Stoughton
Electric System Lead Lineman

Physical Requirements

¢ Requires the ability to operate equipment and machinery such as Hilti gun, Ampact tool, an aerial bucket
truck, digger/derrick, forklift, wood chipper, chain saw, back hoe, roller, compression tools, cable cutters,
nail gun, meters, hand and power tools, and other equipment requiring monitoring multiple conditions and
making multiple, complex and rapid adjustments. Ability to repair complex equipment and machinery.

¢ Ability to coordinate eyes, hands, feet and limbs in performing skilled movements such as electrical work.
¢ Tasks involve the ability to exert regular and sustained extremely heavy physical effort in very heavy
work, typically involving some combination of climbing, balancing, stooping, kneeling, crouching, crawling,

and lifting, carrying, pushing, and pulling heavy objects and materials in excess of 100 pounds.

* Regquires the ability to recognize and identify degrees of similarities or differences between characteristics
of colors, shapes, sounds, and textures associates with job-related objects, materials and tasks.

Environmental Adaptability
o Ability to work under conditions that require exposure to environmental factors. This exposure may cause

some discomfort and presents a risk of injury.

The City of Stoughton is an Equal Opportunity Employer. In compliance with the American with Disabilities
Act, the City will provide reasonable accommodations to qualified individuals with disabilities and encourages
both prospective and current employees to discuss potential accommodations with the employer.

Employee’s Signature Supervisor’s Signature

Date Date

Council Approved 5-11-04






Kelly Michaels

From: Donna Olson

Sent: Thursday, February 17, 2011 2:08 PM

To: Department Heads Except Bob Kardasz; bkardasz@stoughtonutilities.com
Subject: FW: City of Stoughton and CEA

Serving Together, We Make a Difference

Donna L Olson, Mayor
City of Stoughton

381 E Main Street
Stoughton Wi 53589
Office 608 873-6459
dolson@ci.stoughion.wi.us

From: Gary Anderson [mailto:anderson@wppa.com]

Sent: Thursday, February 17, 2011 2:00 PM

To: Thomas R. Crone

Cc: Donna Olson; Lisa Aide; ‘judstuen@charter.net'; Phil Linnerud (PLin700@tds.net); Chip Vike (vike@att.net)
Subject: City of Stoughton and CEA

Tom,

The Stoughton CEA is requesting a contract extension. They are willing to drop the petition for
mediation/arbitration that is currently filed. The Stoughton CEA would extend the contract
without any changes to the existing language or wage scales other than dates. We request at
least a one year extension but would be willing to go out more than that.

Thanks.

Gary Anderson

Buisness Agent

Wisconsin Professional Police Association
anderson@wppa.com

608-868-5494

Toll Free 877-773-3290

Emergency 608-273-3840

el






City of Stoughton, 381 E Main Street, Stoughton W1 53589

RESOLUTION OF THE COMMON COUNCIL

Authorizing and directing the proper City official(s) to enter into a Memorandum of Understanding

Agreement between the City of Stoughton and the Stoughton Civilian Employees Association CERD
Local #431.

Committee Action:  Suspended Rule
Fisca Impact: None

File Number: R-15-2011 Date | ntroduced: February 18, 2011

WHEREAS, the City has received a request from union representatives of the City of Stoughton
Civilian Employees Association (CERD #431) to extend their current contract without changes to
existing language or wage scales for at |east one year, and

WHEREAS, your management staff and department heads support represented employees and
recommend approval of this request, now therefore

BE IT RESOLVED by the Common Council of the City of Stoughton that the proper city official(s) be
hereby directed and authorized to enter into a Memorandum of Understanding Agreement between the

City of Stoughton and the Stoughton Civilian Employees Association CERD #431 as attached hereto
and incorporated as part of this resolution.

Council Action: |:| Adopted |:| Failed Vote

Mayoral Action: |:| Accept |:| Veto

Donna Olson, Mayor Date

Council Action: |:| Override Vote






M EMORANDUM OF UNDERSTANDING

(CONTRACT EXTENSION)

It is agreed by and between the City of Stoughton (“City”) and the Stoughton Civilian
Employees Association, WPPA/CERD Local #431 (“Association”) as follows:

1. The Memorandum of Understanding dated February 18, 2010, and pertaining to a
reopener for the second year of the 2010-2011 Agreement, isterminated in its entirety.

2. Article 25, Section 1 of the 2010-2011 Agreement shall be modified to extend the
Agreement through December 31, 2012, with notice of negotiations for a successor agreement to
be given, in writing, on or before July 1, 2012.

3. The City and the Association agree that except for step increases provided for in
Appendix A, that the wage rates shall remain at those rates currently set forth in Appendix A
through December 31, 2012.

4. All other provisions of the 2010-2011 Agreement shall remain in full force and

effect through December 31, 2012.

City of Stoughton Stoughton Civilian Employees Association
WPPA/CERD Local #431






Agreement between the

CITY OF STOUGHTON

and the

STOUGHTON CIVILIAN EMPLOY EES ASSOCIATION

WPPA/CERD LOCAL #431

2010-2011
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AGREEMENT

THIS AGREEMENT, made and entered into at the City of Stoughton, Wisconsin,
by and between the CITY OF STOUGHTON, a municipal corporation, as municipal
employer, and the WISCONSIN PROFESSIONAL POLICE ASSOCIATION/CIVILIAN
EMPLOYEE RELATIONS DIVISION (“WPPA/CERD” or “Association”), for and on
behalf of the STOUGHTON CIVILIAN EMPLOYEES ASSOCIATION (“SCEA™)
representing certain employees who are employed by the City of Stoughton in the
Senior Center, City Hall, Utilities, Parks & Recreation Department, Fire Department and
Street Department.

ARTICLE 1 - RECOGNITION

Section 1. The municipal employer recognizes the Association as the exclusive
collective bargaining representative of all full-time and permanent part-time
nonprofessional employees employed by the City of Stoughton, excluding managerial,
supervisory, confidential, craft, professional and police department employees, as
certified by the Wisconsin Employment Relations Commission, Decision No. 31724-A,
Case 33 No. 65883 ME-4080 (August 8, 2006).

ARTICLE 2 - DUES DEDUCTION

Section 1. Membership in the Association is not compulsory. An employee may
join the Association and maintain membership therein consistent with its Constitution
and Bylaws. No employee will be denied membership because of race, color, creed,
age or sex. This Article is subject to the duty of the Wisconsin Employment Relations
Commission to suspend the application of this Article whenever the Commission finds
that the Association has denied an employee membership because of race, color,
creed, age or sex.

Section 2. The Association will represent all of the employees in the
bargaining unit, members and non-members, fairly and equally and therefore all
employees shall pay their proportionate share of the costs of the collective bargaining
process and contract administration by paying an amount to the Union equivalent to the
uniform dues required of members of the Association.

Section 3. The Employer agrees to deduct the amount of dues certified by the
Association as the amount uniformly required of its members from the earnings of the
employees affected by this Agreement and pay the amount so deducted to the
Association on or before the end of the month in which such deduction is made.

Section 4. The Association shall indemnify and save the Employer harmless
against any and all claims, demands, suits or other forms of liability which may arise out
of any action taken or not taken by the Employer for the purpose of complying with the
provisions of this Article.





ARTICLE 3 - MANAGEMENT RIGHTS

Section 1. The Association recognizes the prerogatives of the City of Stoughton
to operate and manage its affairs in all respects in accordance with its responsibility and
powers of authority which the City has not officially abridged, delegated or modified by
this Agreement and such powers or authority are retained by the City. These
management rights include, but are not limited to the following: the rights to plan, direct
and control the operation of the work force, determine the size and composition of the
work force, to hire, to layoff, to discipline or discharge for just cause, to subcontract after
notifying the Association, to establish and enforce reasonable rules of conduct, to
introduce new or improved methods of operation, to determine and uniformly enforce
minimum standards of performance subject to the provisions of this Agreement.

ARTICLE 4 - RIGHT TO REPRESENTATION

Section 1. If an employee is under investigation or interviewed for any reason
which could reasonably lead to disciplinary action, such employee shall have the right to
be represented by an Association steward of the employee's choice who may be
present at all times during any interview of such employee.

Section 2. If an employee is sued for actions related to the performance of
assigned job duties, such employee shall have the right to be represented by a City
attorney at no cost to the employee. The City shall have no duty to provide an attorney
where the lawsuit is brought by or on behalf of the City or the actions of the employee
where not done in the course of the employee’s employment.

ARTICLE 5 - SCOPE OF THE AGREEMENT

Section 1. This Agreement is intended to cover all matters relating to wages,
hours, and all other items and conditions of employment for employees in the
bargaining unit, even though the same are not specifically mentioned herein. Each of
the parties releases and relinquishes to the other the right to require bargaining during
the term of the Agreement regarding matters which the Agreement is intended to cover
and matters which might have been included in the Agreement, but were not.

ARTICLE 6 - GRIEVANCE AND ARBITRATION PROCEDURE

Section 1. A grievance is defined as a complaint by an employee as to the
meaning or application of this Agreement. Grievances shall be processed according to
the following steps:

a) The employee or the Association shall grieve in writing using a standard form
supplied by the Association to the supervisor or his/her designee within seven (7)
calendar days from the time the employee knew or should have known of the event
giving rise to the grievance, or such grievance shall be time barred, unless said time is
extended in writing by mutual consent of the parties. The supervisor or his/her
designee shall respond to the grievance in writing within seven (7) calendar days.

b) If the grievance is not settled in Step (a) above, the grievance shall be appealed in
writing to the Mayor within seven (7) calendar days of receipt of the supervisor’s (or
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his/her designee’s) answer to the grievance in Step (a) above or such grievance shall
be barred, unless said time is extended in writing by mutual consent of the parties.

c) If the Employer and the Association are unable to adjust the grievance within
fourteen (14) calendar days after submission of the written grievance to the Mayor, and
unless said time is extended in writing by mutual agreement, then within the next
fourteen (14) calendar days either party may make a written request using a WERC
standard form (a copy of which shall be delivered to the other party) to the Wisconsin
Employment Relations Commission for appointment of an arbitrator pursuant to its
rules. Grievances not timely submitted for arbitration as provided above shall be barred
even though the parties continue to discuss said grievances after they are barred from
arbitration. There may be no waiver of this provision unless it is mutually agreed in
writing.

d) Any grievance involving monetary liability of the Employer must be submitted to the
Personnel Director within thirty (30) days of the event.

Section 2. The parties shall equally share the expenses of the arbitrator and
court reporter; however, a party need not agree to a court reporter.

Section 3. It is agreed that the decision or award of any arbitrator shall be final
and binding upon the parties. The authority of the arbitrator shall be limited to
determining questions arising under this Agreement. The arbitrator shall have no
authority to modify or change any of the terms of this Agreement or to change existing
wage rates or to establish a new wage rate. Each party shall bear the expense of
preparing and presenting its own case, including its own attorney's fees and witness
fees.

Section 4. It is understood that any employee shall have the right at any time to
present grievances to the Employer in accordance with the procedure set forth in this
Article.

Section 5. The grievance procedure set forth herein shall be the exclusive
remedy for any complaint of any employee or the Association as to any matter involving
the interpretation or application of this Agreement.

ARTICLE 7 - COMPENSATION

Section 1. Wages. Wage rates for all employees shall be pursuant to the
attached wage scales. It is mutually agreed that said wages scales and the contents
thereof shall constitute a part of this Agreement.

Section 2. The normal workweek shall be five (5) eight (8) hour days
per week, Monday through Friday, inclusive. This shall not be construed as a guarantee
of pay, hours or work.

Section 3. Overtime. Employees shall receive time and one-half (1-1/2) their
straight time hourly rate for all hours in excess of eight (8) hours in any one (1) day or
forty (40) hours in any one (1) week.





All Saturday and Sunday work shall be paid at time and one-half (1-1/2). All
holiday work shall be paid at time and one-half (1-1/2) the regular hourly rate.
Employees working on holidays shall also receive an amount of time off equal to the
amount of time worked for work performed on named holidays according to Article 8,
Section 1. Overtime shall be payable for the pay period in which it is earned.

Employees will be required to work overtime as the necessities of the City
demand.

Overtime shall not be paid where the schedule is adjusted for the convenience of
the employee, except to the extent required by applicable state or federal law.

Section 4. Compensatory Time. Compensatory time credits may be earned at
the request of the employee and at the approval of both the supervisor and the
department head as follows:

a) Twelve (12) hours (straight time) for standby status during the workweek.

b) Eight (8) hours (straight time) for standby status on the days the holidays listed in
Article 8, Section 1 are observed by the City as provided in Article 8, Section 2.

¢) One and one-half (1-1/2) hours (time and one-half) for each overtime hour worked.

d) When compensatory time credits have been earned by an employee, such credits
shall be scheduled and used prior to January 1. Any compensatory time credits not
scheduled or used prior to January 1 shall be paid to the employee at his/her straight
time hourly rate in effect December 31 of the year earned.

e) Compensatory time credits are scheduled by the employee and the foreman with
approval of both the supervisor and the department head.

f) A maximum of sixty (60) hours of compensatory time credits may be earned in any
calendar year.

g) Cash payments may be made in lieu of granting compensatory time credits.

Section 5. Recall to Work. The employees shall respond to a recall to work
outside of their regularly scheduled hours by the City. A minimum of two (2) hours of
time at the overtime rate shall be granted for any recall, excepting that this provision
shall not apply to hours worked consecutively prior to or subsequent to the employee's
regular schedule of hours.

Section 6. Pay Period. Pay shall be bi-weekly.





ARTICLE 8 — HOLIDAYS AND TIME OFF

Section 1. Holidays. All full-time employees shall be granted the following
holidays off with pay:

New Year’'s Day Labor Day

Martin Luther King Jr. Day Thanksgiving Day
Memorial Day Day After Thanksgiving
Independence Day Christmas Day

Section 2. If any of the holidays fall on Sunday, then Monday shall be observed
as the holiday. If any of the holidays fall on Saturday, then Friday shall be observed as
the holiday.

To receive holiday pay, an employee must have worked or be on an authorized
leave with pay, the days preceding and following the holiday.

If one of the holidays falls during an employee’s vacation, the employee shall be
granted an additional day of leave to use as vacation.

Section 3. In addition to the named holidays listed in Section 1, all full-time
employees shall receive the following paid days off:

The Afternoon of Christmas Eve (4 hours)
The Afternoon of New Years Eve (4 hours)
Employee’s Birthday

Two (2) Floating Holidays

To be eligible for the above paid days off, the employee must satisfy the eligibility
requirements set forth in Section 2.

Floating holidays must be approved in advance.

An employee required to work on his/her paid day off shall receive in addition to
the pay for that day, overtime at the rate of time and one-half for all hours actually
worked.

ARTICLE 9 — LEAVES OF ABSENCE

Section 1. Funeral Leave. Each full-time employee shall be entitled to up to
three (3) days off with regular pay when there is a death in his or her family. For
purposes of this provision, immediate family means the employee’s: spouse, children,
mother, father, grandfather, grandmother, stepparent, aunts, uncles, foster parents,
stepchildren, grandchildren, foster children, brothers and their spouses and children,
and sisters and their spouses and children. Immediate family shall also include the
following relatives of the employee’s spouse: mother, father, child, grandmother,
grandfather, brothers and sisters.

Funeral or Pallbearer (other than immediate family) -- Maximum of four (4) hours
to attend (must be approved by department head), and may, at the option of the
employee, be classed as sick leave, comp time, vacation or leave without pay.
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Section 2. Military Leave. Employees shall be granted a leave of absence for
military service in accordance with applicable state and federal laws.

Employees on military leave shall be paid their regular City pay for up to twenty
(20) working days in any twelve (12) month period. The employee shall remit to the City
the employee’s military pay, but not to exceed the employee’s regular wages, for the
period of paid leave. Thereafter, the leave shall be unpaid, except to the extent the
employee elects to use accrued vacation. An employee must return to work before
qualifying for a new period of paid military leave.

Section 3. Family and Medical Leave. Eligible employees may take family or
medical leave to the extent allowed by State or Federal FMLA laws.

Section 4. Other Medical Leaves. An employee requiring leave beyond that
available as FMLA leave due to his or her own medical condition may request a medical
leave of absence. All such requests are subject to the approval of the Employer. Such
leaves shall generally not exceed ninety (90) calendar days.

Section 5. All leave of absence requests shall be made to the supervisor or the
department head as far in advance as possible. Leave of absence requests must be
approved by the department head and the Personnel Committee. During the first thirty
(30) calendar days of an approved leave of absence, the City will continue to pay the
hospitalization and life insurance premiums. Thereafter, except as otherwise provided
by state or federal FMLA laws, hospitalization and life insurance may be continued
during a leave of absence provided that the City is reimbursed for the insurance
premium. Vacation leave, holiday leave, sick leave and longevity bonus, an any other
benefit shall not be earned during a leave of absence, except as provided by applicable
state or federal law.

ARTICLE 10- JOB POSTING

Section 1. Whenever there is a permanent job opening within the bargaining
unit, either as a result of a termination, promotion, transfer or creation of a new position,
the City shall post a notice on all designated bulletin boards used by the bargaining unit
and such other places as the City decides. Such notice shall remain posted for five (5)
working days. The City may decide not to fill a vacancy and shall notify the Union of
such intentions. If no qualified employee applies for the job, the City may fill such
vacancy from outside the bargaining unit. The City shall determine the minimum
gualifications for the position which determination shall not be arbitrary. The minimum
gualifications shall be included within the body of, or attached to, the posting notice.

Section 2. The City agrees to provide the Union with written notice upon the
creation of any new job titles for permanent part-time positions of at least twenty (20)
hours per week and for all full-time positions within the bargaining unit, excluding
managerial, supervisory and confidential employees. The parties shall, within ten (10)
days of such notice, enter into negotiations to establish a wage rate for the new
position(s). In the event an agreement cannot be reached, either party may submit the
dispute to an arbitrator. The arbitrator shall be limited to accepting the proposed wage
rate of one (1) of the parties.





Section 3. In filling permanent vacancies in the bargaining unit, the City shall
select the most qualified candidate. Where, in the opinion of the City, the qualifications
and abilities of the candidates are reasonably equal, the more senior candidate shall be
selected. Current, qualified bargaining unit employees shall be given the first
opportunity to fill any such vacancy.

ARTICLE 11- CONTINUING EDUCATION

Section 1. All employees shall be granted time, without loss of pay, for the
purpose of taking examinations required for their appropriate State Certification, if the
possession of such license becomes a condition of employment. Such compensation
shall be for no more than two (2) attempts. The employee shall provide the results of the
examination to the supervisor upon notification.

Section 2. All employees shall be reimbursed for the examination and licensing
fee where the possession of such license is a condition of employment.

Section 3. Other continuing education requests must be related to the
employee's job description, are subject to approval by the Personnel Director, and such
approval must be obtained in advance.

Section 4. When sent for classes or additional schooling, if a City or Utility
vehicle is available, employees will use the City car or shall be paid mileage as allowed
by the City Council in the Work Rules.

ARTICLE 12- VACATIONS

Section 1. All full-time employees shall be granted vacation with pay as follows:

One (1) week -- after one (1) full year of service, but less than
two (2) years of service;

Two (2) weeks -- with more than two (2) years of service, but
less than six (6) full years of service;

Three (3) weeks -- with more than six (6) full years of service;

Four (4) weeks -- with more than ten (10) years of service; and

one additional day of vacation for each
additional year of service thereafter until
reaching a maximum of five (5) weeks.

Section 2. Vacation leave shall not be cumulative and employees shall take their
vacation following the year earned, except that the City Council or the Mayor may allow
earned vacation time to accumulate if an employee gets prior consent, and it is
determined to be in the best interest of the City.

Section 3. Employees when separated from City employment, will be
compensated at their regular salary for earned and unused vacation accumulated to
their credit.

Section 4. Vacation may be taken one (1) day at a time, provided the supervisor
agrees.





Section 5. Part-time employees who are assigned to a regular full-time position
(without a break in continuous employment) will receive pro rata credit toward full-time
vacation service levels, for part-time service.

ARTICLE 13- INSURANCE

Section 1. The City will maintain the current health, dental, eyeglass and life
insurance programs. The City may change carriers or methods of providing the benefits
provided that the plan contains the following provisions:

a) an annual deductible of Three Hundred Fifty Dollars ($300.00) for single and
Six Hundred Dollars ($600.00) for family;
b) a maximum of thirty (30) chiropractic visits per family per year, such services
to be provided by an M.D. or Chiropractor;
c) a Thirty Dollar ($30.00) per physician office visit co-payment (no cap);
(includes urgent care, but excludes annual physical exam);
d) a Seventy-Five Dollar ($75.00) emergency room visit co-payment (no cap);
e) employees will be responsible for the following drug co-payments:
Fifteen Dollars ($15.00) for generic;
Twenty-Five Dollars ($25.00) for brand names; and
Thirty-Five Dollars ($35.00) for non-formulary.

Employee out-of-pocket expenses may be run through a flexible spending plan.

Section 2. Effective January 1, 2010, full-time employees who elect health and
dental insurance shall pay the following monthly premiums:

Single coverage: $15 per month
Family coverage: $30 per month

Such payments shall be by payroll deduction.

Section 3. Employees, and dependents living at home, shall be entitled to a pair
of prescription glasses, not to exceed Two Hundred Dollars ($200.00), once every two
(2) years. Inlieu of prescription glasses, the employee (and dependents living at home)
may submit a claim, up to a total amount of Two Hundred Dollars ($200.00), for contact
lenses once every two (2) years, which claim may include multiple purchases.
Sunglasses are not included. This benefit shall be suspended during the term of
the 2010-2011 Agreement, but shall be reinstated upon the expiration of the
current Agreement.

Section 4. The City agrees to offer participation in Wisconsin Public Employer’s
Group Income Continuation Insurance Program to all eligible employees. The City’'s
share of the premium shall be based on the 90-day waiting period. The 60 or 30-day
waiting period is available with the employee paying the cost of the difference between
the 90-day waiting period and the period selected.
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ARTICLE 14- RETIREMENT

Section 1. The Employer shall pay the full cost per month toward each regular
full-time employee's share of employee retirement fund payments to the Wisconsin
Retirement System.

ARTICLE 15- SICK LEAVE

Section 1. All full-time employees shall earn and shall be granted sick leave with
pay at the rate of twelve (12) days per year. All sick leave shall be on an hours earned
basis. There is no cap on sick leave accumulation. Sick leave cannot be used until
earned.

Section 2. In order to be granted sick leave with pay, the employee must adhere
to the following:

a) Report reason for absence from work promptly.

b) Keep employer informed on one’s condition.

c) Permit the City to make such medical inquiry as it may determine necessary.

d) Submit medical certificate for any absence of more than three (3) working
days certifying as to inability to work.

Section 3. When an insufficient sick leave balance remains to cover the
absence of an employee, the remainder shall be charged either to accumulated
vacation or leave without pay, at the employee's option.

Section 4. When an employee is on paid sick leave, the accrual of sick leave
and vacation leave benefits shall continue during the period of convalescence.
Employees shall be allowed to use sick leave if they become ill while on vacation. (A
doctor's certificate or other evidence to support this sickness may be required.)

Section 5. Willful misuse of sick leave or the willful making of false reports
regarding illness shall subject the employee to disciplinary action and shall be
considered just cause for suspension, demotion or discharge.

Section 6.

a). Accrued Sick Leave Credit for Retiring Employee. All full-time employees who
actually retire from City service and apply (within 60 days of last day paid) for a
retirement annuity from the Wisconsin Retirement System, which annuity must exceed
$10.00 per month, shall have their sick leave credits, up to 130 days (at the time of their
retirement) converted to a monetary value (hours of credit times normal hourly rate of
pay received immediately prior to retirement) which shall be available toward the
payment of health insurance premiums for the employee and his/her dependents, or, at
the employee’s option, paid out in monthly installments equal to the applicable monthly
health insurance premium should the employee not elect to continue his/her health
insurance coverage.

b). Accrued Sick Leave Credit for Surviving Spouse. In the event that an employee

covered by this Agreement dies during the course of his employment and is survived by
a spouse, their accrued sick leave credits, up to 130 days, at the time of death, shall be
converted to a monetary value (hours of credit times normal hourly rate of pay received
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immediately prior to death) which shall be available toward the payment of health
insurance premiums for the surviving spouse. In the event that the retired employee
shall precede his spouse in death and there remains at that time to his credit a balance,
such balance shall be used to purchase health insurance for the surviving spouse so
long as the spouse is alive and there remains a balance in the fund, or, should the
spouse not elect to continue his/her coverage, paid monthly to the spouse in an amount
equal to the applicable monthly health insurance premium.

c). Except as provided in paragraph (d), an employee may take up to forty-five (45)
days of accrued sick leave as a lump sum payment upon death or retirement as defined
above. Such forty-five (45) days shall be applied against the 130 day cap.

d). Employees hired or transferred into the bargaining unit on or after January 1, 2005,
are not eligible for the forty-five (45) day lump sum option.

e). There is no other payment of accrued but unused sick leave.

f). Effective January 1, 2005, employees’ sick leave dollar balances, used to calculate
an employee’s sick leave benefit at retirement or death, shall be converted to hourly
balances based on the employee’s wage rate as of January 1, 2005. Thereafter, the
employee’s sick leave balance for purposes of post-retirement or death benefits shall be
stated in hours accrued, not dollars. At retirement or death, the balance in such
account shall be calculated by multiplying the total hours in the account by the
employee’s ending wage rate.

g). An employee whose converted hours balance is in excess of 130 days (1040 hours)
as of December 31, 2004 shall retain that cap, rather than 130 days (1040 hours) for
purposes only of the retirement or death benefit.

Section 7. The City shall comply with the applicable provisions of the state and
federal Family and Medical Leave Acts.

Section 8. Sick leave may be used by an employee for illness in the employee’s
immediate family or person living in the employee’s household.

ARTICLE 16- LENGTH-OF-SERVICE PAYMENT
Section 1. A length-of-service payment shall be provided to all full-time unit
employees. To be eligible for the length-of-service payment, the employee must have
completed three (3) years of continuous City employment during the calendar year in
which the payment is made.

Section 2. The amount of the length-of-service payment shall be based upon the
date of hire.

Section 3. The first length-of-service payment (after completing three years)
shall be One Hundred Fifty Dollars ($150.00).

Section 4. Subsequent length-of-service payments shall be increased by Fifty
Dollars ($50.00) for each additional year of continuous employment.

12





Section 5. Continuous employment shall include sick leave status, approved
military service, and periods of Worker's Compensation status while a City employee.

Section 6. A leave of absence shall not be considered as continuous
employment.

Section 7. Length-of-service payments to eligible employees shall be prorated
according to the number of paid work hours during the period for which the payment is
being paid, excluding any overtime hours worked.

Section 8. Eligible employees who retire, die or terminate shall receive a
prorated length-of-service payment.

Section 9. Payment of length-of-service to be made on the payday closest to
December 1st.

ARTICLE 17- JURY DUTY

Section 1. An employee called to jury duty shall draw regular City pay, but the
employee's jury pay is to be paid to the City. Travel allowances will be retained by the
employee.

ARTICLE 18- SAFETY

Section 1. Joint Safety and Health Committee. The City and the Union agree
to establish and maintain a Joint Safety and Health Committee composed of equal
numbers of employee representatives and management representatives. The guidelines
and procedures for the conduct of the Joint Safety and Health Committee shall be jointly
negotiated and mutually agreed to by the parties.

Section 2. Dangerous Conditions. Under no circumstances will an employee
be required or assigned to engage in any activity involving dangerous conditions of
work, or danger to person or property or in violation of any applicable statute or court
order, or in violation of a government regulation relating to safety of person or
equipment. Dangerous work shall include any unsafe condition, changed from the
normal hazards inherent in the City's operation, causing the employee apprehension of
death or injury of such a nature that a reasonable person, under the circumstances then
confronting the employee, would conclude that there is a real danger of death or injury.

Section 3. No unqualified employee shall be allowed to work as part of the
electric crew on energized circuits. An additional ground person may be added provided
two (2) qualified climbing personnel are also present on the job, consistent with past
practice.

ARTICLE 19— UNIFORMS AND EQUIPMENT

Section 1. The City will pay up to One Hundred Fifty Dollars ($150.00) toward
the cost of one (1) pair of safety shoes, per year, when required by the City.

Section 2(a). The City shall provide uniforms to all employees required to wear
them. If the City rents uniforms, the uniforms shall be cleaned through a rental service
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at no cost to the employee. The City shall provide eleven (11) sets of uniforms for Street
Department employees together with such other items of clothing as are currently
provided

(b) For employees in the classifications of Water Operator and Waste Water
Operator, the following items shall be provided by the Utility: Eleven (11) pairs of
jeans/carpenter pants that will be laundered by a laundry service paid by the Utilities,
One (1) winter coat; One (1) zip hooded sweatshirt; Six (6) T-shirts; Three (3) of either
long sleeve pull over, sweatshirts or hooded sweatshirts and can be mixed and matched
to equal no more than three (3). These will be ANSI class 2 or higher safety reflective
articles of clothing and will be replaced at the discretion of the safety coordinator or
department supervisor. Employees will wear provided uniforms.

Section 3. The City shall provide prescription safety glasses for all employees
required to wear them through a provider designated by the City. The City agrees to
replace glasses as the prescription changes or if damaged in the line of work
(carelessness or loss is not included).

Section 4. All employees required to work in inclement weather shall be provided
by the City with a pair of rubber rain boots which shall be replaced at the discretion of
the supervisor. Approval of replacement boots shall not be unreasonably denied.

Section 5. The Employer agrees to provide one (1) set of either one or two
piece insulated winter coveralls for each employee regularly assigned to work outdoors
in inclement weather. Replacement of such item as a result of normal wear and tear
shall be with the prior approval of the Department Head.

Section 6. All Meter Technicians shall receive a clothing allowance of Five
Hundred Dollars ($500.00) startup on their first year of employment and Two Hundred
Fifty ($250.00) each year thereafter.

Section 7. The Maintenance Specialist (Fire Department) will receive a uniform
allowance of $350 per year for purchases approved by the Fire Chief.

Section 8. Except to the extent already expressly provided in this article, the
Employer will provide all required protective equipment and/or clothing.

ARTICLE 20- MISCELLANEOUS

Section 1. All newly hired employees shall serve a probationary period of one
(1) year of active employment. The Employer may extend the probationary period to
cover any absence of thirty (30) calendar days or more.

Section 2. All full-time employees shall be given two (2) fifteen (15) minutes paid
breaks or one (1) thirty (30) minute paid break per eight (8) hour day scheduled by
supervision.

Section 3. All full-time employees shall be required to take an unpaid lunch

period at a time and for a duration not to be less than one-half (1/2) hour nor exceeding
one (1) hour, at the discretion of the supervisor.
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Section 4. If an employee works four (4) or more overtime hours after midnight,
and before the starting time of the employee's regular shift, six (6) hours should elapse
before the employee is required to work, but the employee will receive straight time pay
as if he or she had started work at his or her regular starting time. Employees required
to work within said six (6) hours will be paid time and one-half (1-1/2) for those hours
worked.

Section 5. Warning letters shall not remain in effect more than eighteen (18)
months from date of issue. Copies of all warning letters shall be sent to the Union and
provided to the steward at the time of issuance to the affected employee.

Section 6. When employees covered by this Agreement are sent home because
of severe weather and are paid for the lost time, then employees covered by this
Agreement who are required to remain on duty because of severe weather shall receive
in addition to compensation for actual hours worked, an amount of pay or comp time
equivalent to the lost time paid to such other employees sent home.

Section 7. The City shall pay the supplemental cost of obtaining CDL'’s, including
renewal fees, for employees required by the Employer to hold such a license.

ARTICLE 21- PART-TIME EMPLOYEES BENEFITS

Regular part-time employees (20 hours or more per week) are eligible for the
following benefits:

Section 1. Health Insurance. Effective day after hire, employee will pay their
share of the health insurance premium according to the hours they are normally
scheduled to work per week (example: an employee scheduled to work 20 hours per
week will pay ¥z of the imputed premium; an employee scheduled to work 30 hours per
week will pay ¥ of the imputed premium).

Section 2. Dental Insurance. Effective day after hire, employee will pay their
share of the dental insurance premium according to the hours they are normally
scheduled to work per week (example: an employee scheduled to work 20 hours per
week will pay ¥z of the imputed premium; an employee scheduled to work 30 hours per
week will pay ¥4 of the imputed premium).

Section 3. Retirement. The Employer will pay the full cost per month toward the
employee’s share of the retirement payments to the Wisconsin Retirement Plan.

Section 4. Sick Leave. Earned per month based on employee’s normally
scheduled hours per week.

Section 5. Life Insurance. City pays full cost for basic premium. Premium
based on salary and age. Each employee will receive $1,000 insurance for each
portion of $1,000 in earnings the previous year. An employee must be employed for six
(6) months before becoming eligible for life insurance. Coverage for spouse and
dependents is available, as an employee deduction.

Section 6. Income Continuation Insurance. City offers the 90-day waiting period
without cost to employee. The 60 or 30-day waiting period is available with the
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employee paying the cost of the difference between the 90-day waiting period and the
period selected.

Section 7. Vacation. One (1) week after one full year of service, but less than 2
years of service. Two (2) weeks after more than 2 full years of service, but less than 6
full years of service. Three (3) weeks after six full years of service. Four (4) weeks
after more than 10 full years of service; and one additional day of vacation for each
additional year of service thereafter until reaching a maximum of five (5) weeks.
Vacation is based on the employee’s normally scheduled work week. Vacation is
effective as of January 1% each year.

Section 8. Employee is eligible for the listed paid holidays based on the
employee’s normal scheduled hours of work per week.

Section 9. Funeral Leave. May take up to three (3) days based on the
employee’s normal scheduled hours of work per week.

Section 10. Military Leave. Benefit based on the employee’s normal scheduled
hours of work per week.

Section 11. Length of Service Payment (longevity). Longevity for regular part-
time employees (20 hours per week or more) will be prorated based on the employee’s
normally scheduled work week. If an employee works 20 hours per week, they will earn
$25.00 per year longevity. The first payment for longevity will be made after the
employee has completed three full years of continuous permanent part-time
employment.

Section 12. Glasses. The City will pay up to a prorated amount, based on the
employee’s normally scheduled hours of work, of $200, in a 2- year period, toward one
pair of prescription lenses or contact lenses (new or changed — proof of prescription is
required) per immediate family member living in the employee’s household as a
dependent. This benefit does not include sunglasses. Example: an employee
scheduled to normally work 20 hours per week will receive up to ¥ the cost of the
prescription lenses or contact lenses, limited to $100. This benefit shall be
suspended during the term of the 2010-2011 Agreement, but shall be reinstated
upon the expiration of the current Agreement.

Section 13. The employee payments for health, dental, life and income
continuation insurance will be via payroll deduction.

Section 14. For each four (4) consecutive hours worked, the employee shall be
entitled to take a fifteen (15) minute break to be scheduled with the approval of the
employee’s supervisor.

Section 15. Except as provided above, regular part-time employees’

participation in fringe benefits shall otherwise be on the same terms as for regular full-
time employees.
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ARTICLE 22— PROMOTIONS AND LATERAL TRANSFERS
Section 1. Definitions

a) Promotions. The advancement of an employee to a higher pay grade as
outlined in the bargaining unit agreement.

b) Transfer. The lateral movement of an employee from one job title to another
in the same or another department or into another department with the same
pay range.

c) Trial Period. The thirty (30) day period following the date of promotion,
transfer or non-disciplinary demotion.

d) Non-disciplinary Demotion. The voluntary movement of an employee from
one job title to another in the same or another department with a lower pay
range.

e) Reclassification. Means the position has changed and requires reevaluation
and negotiation of the pay grade.

Section 2. An employee who is appointed to a non-bargaining unit position with
the City shall retain his/her original seniority provided the employee returns to a
bargaining unit position within six (6) months of his/her appointment. Such employee
may voluntarily return to his/her former bargaining unit position within thirty (30) days of
his/her appointment.

ARTICLE 23— SENIORITY

Section 1. Accumulated Seniority. Newly hired probationary employees shall
acquire or accumulate seniority upon completion of the probationary period and shall
have their anniversary date established as of their most recent date of hire.

Loss of Seniority. An employee shall cease to have seniority if he/she:

a). Quits;

b). Is discharged for just cause;

c). Fails to return to work upon expiration of a leave of absence; or
d). Is laid off for a period exceeding one (1) year.

Seniority List. The City shall be required to maintain a listing of seniority. Such
list shall include the names, classification, rates of pay and dates of hire of all
bargaining unit employees. Such list shall be provided, upon request by the Union, two
(2) times annually.

ARTICLE 24 — LAYOFF AND RECALL

Section 1. The principle of seniority shall be taken into account when the
Employer decides to layoff and recall employees. Layoff and recall shall be by job
classification. Seniority shall control in cases of layoff or recall where, in the judgment
of the Employer, the factors of skill, demonstrated ability and other pertinent factors
regarding performance of available work are relatively equal.
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Section 2. The Employer agrees to notify the Union in writing of all layoff and
recall notices. This provision shall not be construed to require any advance notice of
such action(s).

ARTICLE 25- TERMINATION

Section 1. This Agreement shall become effective as of January 1, 2010 and shall
remain in full force and effect until and including December 31, 2011. If there is no
notice given by either the City or the Union prior to July 1% of 2011 to amend, add, or
delete any item in this Agreement, then this Agreement shall automatically be renewed
for another calendar year. Such notice must be in writing and received prior to July 1,
2011.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on this

day of , 2010.
CITY OF STOUGHTON THE ASSOCIATION
James S. Griffin Gary Anderson
Mayor Business Agent
Luann J. Alme Lisa Aide
City Clerk/Personnel Director Union Steward

Phil Linnerud
Union Steward

Roger Strandlie
Union Steward

John Udstuen
Union Steward

Lawrence Scheel
Union Steward
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APPENDIX A

WAGES

Wage rates shall remain at the rates in effect as of January 1, 2009. Employees who
are not yet at the top step of the wage scale for their current classification shall be
eligible for any remaining steps. The parties acknowledge that the wage freeze is in
response to the City’s current and anticipated financial and budget constraints and is
not intended to represent what otherwise might constitute a fair and equitable wage
increase under other circumstances.
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MEMORANDUM OF UNDERSTANDING

This Memorandum is entered into by and between the City of Stoughton “City” and the
Stoughton Civilian Employees Association, WPPA/CERD Local #431 (“Association”).

1. Inlieu of a permanent reduction in the normal work week or additional layoffs in
2010, the City shall designate four (4) unpaid furlough days to be taken by regular full-
time and regular part-time employees between January 1, 2010 and December 31,
2010.

2. On or before September 1, 2010, either party may request, in writing, to reopen the
Agreement for the sole purpose of addressing changes, if any, in the hours of work,
furlough days, layoffs and/or adjustments to the wage rates based upon the City’'s
current and projected financial condition. Should the parties fail to reach agreement on
such changes, if any, as may be proposed, the outstanding issues shall be subject to
mediation-arbitration in accordance with the provisions of sec. 111.70(4)(cm), Wis.
Stats.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on this

day of , 2010.
CITY OF STOUGHTON THE ASSOCIATION
James S. Griffin Gary Anderson
Mayor Business Agent
Luann J. Alme Lisa Aide
City Clerk/Personnel Director Union Steward

Phil Linnerud
Union Steward

Roger Strandlie
Union Steward

John Udstuen
Union Steward

Lawrence Scheel
Union Steward
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MEMORANDUM OF UNDERSTANDING
This Memorandum is entered into by and between the City of Stoughton “City” and the
Stoughton Civilian Employees Association, WPPA/CERD Local #431 (“Association”).
1. Effective January 1, 2010 or within ten (10) days of such date as the 2010-2011
Agreement is formally approved, whichever is later, the City shall institute for employees
in the classifications of Machine Operator, Machine Operator/Forester and
Mechanic/Machine Operator, the following work schedule:
6:30 a.m. to 4:00 p.m. Monday through Thursday
6:30 a.m. to 10:30 a.m. Friday

2. For the above classifications, all hours of work between the hours of 12:00 a.m.
(midnight) and 6:30 a.m. shall be paid at time and one-half.

3. There shall be no pyramiding of overtime.

4. The above schedule shall be in effect only through December 31, 2011, unless
extended by mutual agreement of the City and the Association, which agreement must
be in writing.

5. In the event such schedule is not agreed to be extended, the provisions of Article 7,

Section 2 shall apply.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on this

day of , 2010.
CITY OF STOUGHTON THE ASSOCIATION
James S. Griffin Gary Anderson
Mayor Business Agent
Luann J. Alme Lisa Aide
City Clerk/Personnel Director Union Steward

Phil Linnerud
Union Steward

Roger Strandlie
Union Steward

21





22

John Udstuen
Union Steward

Lawrence Scheel
Union Steward





MEMORANDUM OF UNDERSTANDING

It is agreed by and between the City of Stoughton and the Wisconsin
Professional Police Association/Stoughton Civilian Employees Association as follows:

1. Any employee whose current position requires him/her to have a valid
Commercial Driver’s License (“CDL”") shall immediately inform both his/her Department
Head and the City’s Personnel Director of any revocation, loss or suspension of their
CDL license.

2. Upon the revocation, loss or suspension of the CDL license, the employee
shall not operate any vehicle of the City which requires such licensure.

3. The City may, in its sole discretion, temporarily reclassify an employee
who loses his/her CDL license to the status of CDL exempt. Reclassification to the
status of CDL exempt shall be based upon the following factors:

a. The availability of suitable and necessary work within the
employee’s current Department.
b. The employee’s overall employment history, included but not

limited to skill set, disciplinary record, and attendance record.
The City’s application of these factors shall not be arbitrary or capricious.

4, While temporarily reclassified as CDL exempt, the employee’s wage rate
shall be adjusted accordingly:
a. 90% of employee’s former pay rate during the duration of the

employee’s CDL exempt status.

5. An employee’s CDL exempt status shall not exceed three hundred sixty-
five (365) days. Such exempt status may be terminated at any time by the City for good
cause.

6. The CDL exempt classification is not to be construed as a permanent
position and will only apply during periods of CDL suspensions.

7. An employee placed on CDL exempt status will be expected to perform all
of their regular job duties except those requiring a CDL.

8. The opportunity for continued employment during a CDL suspension or
revocation will only be afforded to an employee once during their employment with the
City.

9. If a second CDL suspension or revocation is imposed upon an employee,
they will be deemed unqualified to continue in their position and will be subject to
dismissal.

10.  An employee whose CDL licensure is revoked or suspended as a result of
a work-related incident or other operation of a City vehicle is not eligible for CDL exempt
status and is subject to immediate discharge.

11. As acondition to being placed on CDL exempt status, the employee
agrees to participate in and comply with reasonable and necessary driving or substance
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abuse programs which may be established as a condition of reinstatement of his/her
CDL licensure and to provide to the City, upon request, proof of compliance with such
programs.

12.  This memorandum shall remain in effect through December 31, 2009.

CITY OF STOUGHTON THE ASSOCIATION
Helen J. Johnson Michael Goetz
Mayor Business Agent
Luann J. Alme Lisa Aide
City Clerk/Personnel Director Union Steward

Phil Linnerud

Union Steward

Roger Strandlie
Union Steward

Timothy Strandlie
Union Steward

Brian Scheel
Union Steward
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THIS AGREEMENT, made and entered into at the City of Stoughton, Wisconsin, by and
between the CITY OF STOUGHTON, a municipal corporation, as Municipal Employer,
and the Wisconsin Professional Police Association/Law Enforcement Employee
Relations Division (WPPA/LEER), hereinafter referred to as the “Association.”

ARTICLE | - RECOGNITION

Section 1. The Employer recognizes the Wisconsin Professional Police
Association/Law Enforcement Employee Relations Division as the exclusive bargaining
representative for all regular full-time and regular part-time dispatch employees of the
Police Department but excluding the Chief of Police, Lieutenant or other supervisory
personnel with the power of arrest.

ARTICLE Il - DUES DEDUCTION

Section 1. Membership in the Association is hot compulsory. An employee may
join the Association and maintain membership therein consistent with its constitution
and bylaws. No employee will be denied membership because of race, color, creed, age
or sex. This Article is subject to the duty of the Wisconsin Employment Relations
Commission to suspend the application of this Article whenever the Commission finds
that the Association has denied an employee membership because of race, color,
creed, age or sex.

Section 2. The Association will represent all of the employees in the bargaining
unit, members and non-members, fairly and equally and therefore all employees shall
pay their proportionate share of the costs of the collective bargaining process and
contract administration by paying an amount to the Association equivalent to the
uniform dues required of members of the Association.

Section 3. The Employer agrees to deduct the amount of dues certified by the
Association as the amount uniformly required of its members from the earnings of the
employees affected by this Agreement and pay the amount so deducted to the
Association on or before the end of the month in which such deduction is made.

Section 4. As a convenience to employees who desire to become full
Association members, the Employer agrees to deduct from their pay the initiation fee
required for membership and installments thereof, as certified by the Association, and to
pay the amount to the Association on or before the end of the month in which such
deduction is made, provided the employee has signed a check-off authorization and
assignment for this purpose.

Section 5. The Association shall indemnify and save the Employer harmless
against any and all claims, demands, suits or other forms of liability which may arise out
of any action taken or not taken by the Employer for the purpose of complying with the
provisions of this Article.





ARTICLE Il - MANAGEMENT RIGHTS

Section 1. Wisconsin Professional Police Association/Law Enforcement
Employee Relations Division recognizes the prerogatives of the City of Stoughton to
operate and manage its affairs in all respects in accordance with its responsibility and
power of authority which the City has not officially abridged, delegated or modified by
this Agreement and such powers or authority are retained by the City. These
management rights include, but are not limited to the following: the rights to plan, direct
and control the operation of the work force, determine the size and composition of the
workforce, to hire, to lay off, to discipline or discharge for just cause, to establish and
enforce reasonable rules of conduct, to introduce new or improved methods of
operation, to determine and uniformly enforce minimum standards of performance
subject to the provisions of this Agreement.

ARTICLE IV - SCOPE OF THE AGREEMENT

Section 1. This Agreement is intended to cover all matters relating to wages,
hours and all other terms and conditions of employment for employees in the bargaining
unit, even though the same are not specifically mentioned herein. Each of the parties
releases and relinquishes to the other the right to require bargaining during the term of
the Agreement regarding matters which the Agreement is intended to cover and matters
which might have been included in the Agreement, but were not.

ARTICLE V - GRIEVANCE AND ARBITRATION PROCEDURE

Section 1. A grievance is defined as a complaint by an employee as to the
meaning or application of this Agreement. Grievances shall be processed according to
the following steps.

a) The employee or the Association may grieve orally to the Chief of Police
or his/her designee within seven (7) calendar days from the time the
employee knew or should have known of the event giving rise to the
grievance.

b) If the grievance is not settled in Step (a), a grievance must be filed in
writing with the Mayor within fourteen (14) calendar days from the time the
employee knew or should have known of the events giving rise to the
grievance or such grievance shall be barred, unless said time is extended
in writing by mutual consent of the parties.

c) If the Mayor and the Association are unable to adjust the grievance, within
fourteen (14) calendar days after submission of the written grievance, and
unless said time is extended in writing by mutual agreement. Then within
the next fourteen (14) calendar days either party may make a written
request (a copy of which shall be delivered to the other party) to the
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Wisconsin Employment Relations Commission for appointment of an
arbitrator pursuant to its rules. Grievances not timely submitted for
arbitration as provided above shall be barred even though the parties
continue to discuss said grievances after they are barred from arbitration.
There may be no waiver, of this provision unless it is mutually agreed in
writing.

d) Any grievance involving monetary liability of the Employer must be
submitted within thirty (30) calendar days of the event.

Section 2. The parties shall equally share the expenses of the arbitrator and
court reporter, however, a party need not agree to a reporter.

Section 3. It is agreed that the decision or award of any arbitrator shall be final
and binding upon the parties. The authority of the arbitrator shall be limited to
determining questions arising under this Agreement. The arbitrator shall have no
authority to modify or change any of the terms of this Agreement or to change existing
wage rates or to establish a new wage rate. Each party shall bear the expense of
preparing and presenting its own case, including its own attorneys' fees and witness
fees.

Section 4. It is understood that any individual employee or group of employees
shall have the right at any time to present grievances to the Employer in accordance
with the procedures set forth in this Article.

Section 5. The grievance procedure set forth herein shall be the exclusive
remedy for any complaint of any employee or the Association as to any matter involving
the interpretation or application of this Agreement.

Section 6. Notice of Fact-Finding and Disciplinary Action.

a) Notice will be given by supervisors to the affected employee when any
fact-finding sessions, interview, or meeting between the supervisor and
employee could conclude with a disciplinary action. The employee has a
right to request that the supervisor schedule such a meeting when an
Association representative can attend.

b) Employees will receive a copy of any notice of disciplinary action that
would be placed in any file kept on employee by the police administration
or the City of Stoughton.

ARTICLE VI - WAGES

Section 1. The salaries of employees covered by this Agreement shall be as
provided in Appendix "A" attached hereto and made apart of this Agreement.





Section 2. Overtime. Full-time employees shall work a 5-2, 5-3 schedule as
determined by the Chief. Overtime at the rate of time and one-half will be paid for all
hours worked in excess of eight (8) hours per day, after forty (40) hours within the seven
(7) day work week, or for any hours worked on a scheduled day off. There shall be no
pyramiding of overtime. Overtime shall be payable for the pay period in which it is
earned, except that compensatory time may be accumulated and taken at a later date
by the employee upon mutual agreement between the employee and the Chief of
Police. There shall be a maximum accumulation of compensatory time of one hundred
four (104) hours (sixty-nine point thirty-four [69.34] of work hours) and if not taken by the
last pay period of the year, they shall be paid for at the employee’s regular hourly rate.
Sufficient notice shall be given by the employee when requesting compensatory time
off.

Compensatory time is not intended to be used as an extra week of vacation in
conjunction with the normal vacation, and if this becomes a problem either party (the
City or the Association) has a right to ask the other party to discuss this issue with them
at the earliest possible time.

Except as provided below, no part-time employee shall perform bargaining unit
work unless regular off-duty employees have had an opportunity to perform said work
with the exception of those hours generated by compensatory time off. Any vacant shift
with less than five (5) days notice will be offered first to full-time dispatchers, and then to
part-time dispatchers on a voluntary basis. Employees will be ordered over if no
volunteers are located. Any vacancy with five (5) days or more notice will be offered to
part-time dispatchers first and then to full-time dispatchers. Employees will be ordered
over if no volunteers are located. Such shifts shall be offered consistent with the current
practice of offering the shift first to the most senior employee not scheduled to work that
day or shift. One (1) phone call per employee shall suffice. When a need arises to
"order in" employees for such hours, the hours shall be worked by contiguous shift
employees prior to ordering employees in on scheduled time off. An employee's
scheduled hours of work may not be changed without twenty-four (24) hours notice prior
to both the start of the previously scheduled shift and the newly assigned shift unless
mutually agreeable with the employee affected.

Section 3. Night Differential. In addition to their regular rate of pay, employees
who work between the hours of 2:00 p.m. and 6:00 a.m. shall receive a shift differential
of fifty cents ($0.50) for each hour worked during that period. This shift premium shall
apply only to tours of duty worked between the specified hours; it will not be paid for
special assignments, court appearances, etc.





ARTICLE Vil - HOLIDAYS

Section 1. All full-time employees shall be granted thé following holidays off with

pay:
New Year's Day Thanksgiving Day
Martin Luther King, Jr. Day Christmas Eve
Memorial Day Christmas Day
Independence Day Employee’s Birthday
Labor Day 1 Floating Holiday

If a holiday falls on the employee's scheduled day off, the employee shall be paid
those holiday hours at their hourly rate in the pay period in which the holiday falls.

If a holiday falls on the employee's day of work or paid leave, the employee will
receive pay for those holiday hours at their hourly rate or have the option of taking
another day off of which the day off shall be with the Chief's approval.

If an employee works on a holiday he/she shall be paid an additional one-half
(1/2) times their hourly rate for those hours worked. Holiday pay shall be in addition to
compensation normally paid the employee for such hours.

The floating holiday shall be selected by the employee upon sufficient notice to
the Chief of Police to allow the Chief of Police to arrange a substitute and provided that
on the day requested, the Chief is able to obtain a substitute.

To receive holiday pay, an employee must have worked or been on an
authorized leave, the days preceding and following the holiday.

ARTICLE VIl - LEAVES OF ABSENCE

Section 1. Funeral Leave. Each full-time employee shall be entitled to up to
three (3) days off with regular pay when there is a death in his or her family. For
purpose of this provision, immediate family means the employee’s: spouse, children,
mother, father, grandfather, grandmother, stepparent, aunts, uncles, foster parents,
stepchildren, grandchildren, foster children, brothers and their spouses and children,
and sisters and their spouses and children. Immediate family shall also include the
following relatives of the employee’s spouse: mother, father, child, grandmother,
grandfather, brothers and sisters.

Funeral or Pallbearer (other than immediate family) -- Maximum of four (4) hours
to attend (must be approved by the department head), and may, at the option of the
employee, be classed as sick leave, comp time, vacation or leave without pay.

Section 2. Military Leave. Employees shall be granted a leave of absence for
military service in accordance with applicable state and federal laws.





Employees on military leave shall be paid their regular City pay for up to twenty
(20) working days in any twelve (12) month period. The employee shall remit to the City
the employee’s military pay, but not to exceed the employee’s regular wages, for the
period of paid leave. Thereafter, the leave shall be unpaid, except to the extent the
employee elects to use accrued vacation. An employee must return to work before
qualifying for a new period of paid military leave.

Section 3. Family and Medical Leave. Eligible employees may take family or
medical leave to the extent allowed by state or federal FMLA laws. '

Section 4. Other Medical Leaves. An employee requiring leave beyond that
available as FMLA leave due to his or her own medical condition may request a medical
leave of absence. All such requests are subject to the approval of the Employer. Such
leaves shall generally not exceed ninety (90) calendar days.

Section 5. All leave of absence requests shall be made to the supervisor or the
department head as far in advance as possible. Leave of absence requests must be
approved by the department head and the Personnel Committee. During the first thirty
(30) calendar days of an approved leave of absence, the City will continue to pay the
hospitalization and life insurance premiums. Thereafter, except as otherwise provided
by state or federal FMLA laws, health and life insurance may be continued during a
leave of absence provided that the City is reimbursed for the insurance premium.
Vacation leave, holiday leave, sick leave and longevity bonus, and any other benefit
shall not be earned during a leave of absence, except as provided by applicable state or
federal law.

ARTICLE IX - VACATIONS

Section 1(a). All full-time employees hired on or before December 31, 2007
shall be granted vacation with pay as follows:

One (1) week -  after one (1) full year of service, but less than two (2) years of
service.

Two (2) weeks -  with more than two (2) full years of service, but less than six (6)
full years of service.

Three (3) weeks - with more than six (6) full years of service.
Four (4) weeks -  with more than ten (10) years of service.
Five (5) weeks -  with more than twenty (20) years of service.

For purposes of this Section 1(a), a vacation week shall consist of six (6)
workdays.





Section 1(b). All full-time employees hired on or after January 1, 2008 shall be
granted vacation with pay as follows:

One (1) week - after one (1) full year of service, but less than two (2) years of
service
Two (2) weeks -  with more than two (2) years of service, but less than six (6) full

years of service
Three (3) weeks -  with more than six (6) full years of service

Four (4) weeks -  with more than ten (10) years of service; and one additional day of
vacation for each additional year of service thereafter until reaching
a maximum of five (5) weeks.

Four purposes of this Section 1(b), a vacation week shall consist of five (5)
workdays.

Section 2. Vacation leave shall not be cumulative and employees shall take
their vacation following the year earned, except that the City Council or its authorized
representative may allow earned vacation time to accumulate if an employee gets prior
consent, or it is determined to be in the best interest of the City.

Section 3. Employees when separated from City employment will be
compensated at their regular salary for earned and unused vacation accumulated to
their credit.

Section 4. Department heads or supervisors shall schedule and authorize all
vacations, giving due consideration to seniority rights, the needs of service, and the
remaining staff to perform the necessary duties of the department.

Section 5. Vacation Picks. Prior to December 31% of each year, each
employee, by seniority, shall pick up to twelve (12) days of vacation in any
configuration. Upon completing this first pick, all employees, by seniority, may pick any
number of their remaining vacation days in any configuration prior to March 1%. After
March 1%, any remaining days employees may have can be taken on a first-come, first-
serve basis without regard to seniority throughout the year. When picking their vacation
days the employee shall respond within 96 hours of the initial posting or they will lose
that pick.

During this procedure, all intended vacation picks shall be accessible (posted as
a single master copy) so employees do not overlap vacation allotments.

For the purpose of this Section, a vacation pick year shall commence on March
1%t and end on the last day of February.





ARTICLE X - INSURANCE

Section 1. The City will continue the present health, dental, eyeglass and life
insurance programs. The City may change carriers or methods of providing benefits as
long as coverage remains substantially equivalent to the current coverage. The
following deductibles and co-pays will apply:

Annual deductible - $300 single/$600 family

Office co-pays - $30.00 per visit (includes urgent care, but excludes annual physical
exam) '

Emergency Room co-pay - $75.00 per visit

Section 2. Prescription Drugs. Employees will be responsible for Fifteen
Dollar ($15.00) co-pay on generic drugs, a Twenty-Five Dollar ($25.00) co-pay on brand
name drugs, and a Thirty-Five Dollar ($35.00) co-pay on non-formulary drugs.
Employees shall be provided with a flexible spending plan for out-of-pocket expenses.

Section 3. Effective January 1, 2010, full-time employees who elect health and
dental insurance shall pay the following monthly premiums:

Single Coverage: $15.00 per month
Family Coverage: $30.00 per month

Such payments shall be by payroll deduction.
Section 4. The City will pay the full premium for the existing group life plan.
Section 5. The City shall provide false arrest insurance for each employee.

Section 6. Employees, and dependents living at home, shall be entitled to a pair
of prescription glasses, not to exceed Two Hundred Dollars ($200.00), once every two
(2) years, sunglasses are not included. This benefit shall be suspended during the term
of the 2010-2011 Agreement, but shall be reinstated upon the expiration of the current
Agreement.

Section 7. Income protection insurance will be made available on a payroll
deduction basis with the employee paying the full amount.

Wisconsin Public Employers Income Continuation Insurance will be made
available on a payroll deduction basis under the rules of the Wisconsin Department of
Employee Trust Funds with the employee responsible for their share computation under
the waiting (elimination) period.
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ARTICLE XI - RETIREMENT

Section 1. The Employer shall pay the full cost per month toward each
employee's share of employee retirement fund payments to the Wisconsin Retirement
System.

ARTICLE XII - SICK LEAVE

Section 1. Ali full-time employees shall earn and shall be granted sick leave with
pay at the rate of twelve (12) days per year. All sick leave shall be on an hours earned
basis. There is no cap on sick leave accumulation. Sick leave cannot be used until
earned.

Section 2. In order to be granted sick leave with pay, the department head or
supervisor or employee must adhere to the following:

a) Report reason for absence from work promptly.

b) Keep Employer informed on one’s condition.

C) Permit Employer to make such medical inquiry as he may
determine necessary.

d) Submit medical certificate for any absence of more than three (3)
working days certifying as to inability to work.

Section 3. When an insufficient sick leave balance remains to cover the
absence of an employee, the remainder shall be charged either to accumulated
vacation or leave without pay, at the employee’s option.

Section 4. When an employee is on paid sick leave the accrual of sick leave
and vacation leave benefits shall continue during the period of convalescence.
Employees shall be allowed to use sick leave if they become ill while on vacation. (A
doctor’s certificate or other evidence to support this sickness may be required.)

Section 5. Willful misuse of sick leave or the willful making of false reports
regarding illness shall subject the employee to disciplinary action and shall be
considered just cause for suspension, demotion or discharge.

Section 6.
a) Accrued Sick Leave Credit for Retiring Employee. All full-time

employees who actually retire from City service and apply (within
60 days of last day paid) for a retirement annuity from the
Wisconsin Retirement System, which annuity must exceed $10.00
per month, shall have their sick leave credits, up to 130 days (at the
time of their retirement) converted to a monetary value (hours of
credit times normal hourly rate of pay received immediately prior to
retirement) which shall be available toward the payment of health
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insurance premiums for the employee and his/her dependents, or,
at the employee’s option, paid out in monthly installments equal to
the applicable monthly health insurance premium should the

employee not elect to continue his/her health insurance coverage.

b) Accrued Sick Leave Credit for Surviving Spouse. In the event that
an employee covered by this Agreement dies during the course of
his employment and is survived by a spouse, their accrued sick
leave credits, up to 130 days, at the time of death, shall be
converted to a monetary value (hours of credit times normal hourly
rate of pay received immediately prior to death) which shall be
available toward the payment of health insurance premiums for the
surviving spouse. In the event that the retired employee shall
precede his spouse in death and there remains at that time to his
credit a balance, such balance shall be used to purchase health
insurance for the surviving spouse so long as the spouse is alive
and there remains a balance in the fund, or, should the spouse not
elect to continue his/her coverage, paid monthly to the spouse in an
amount equal to the applicable monthly health insurance premium.

c) Except as provided in paragraph (d), an employee may take up to
forty-five (45) days of accrued sick leave as a lump sum payment
upon death or retirement as defined above. Such forty-five (45)
days shall be applied against the 130 day cap.

d) Employees hired or transferred into the bargaining unit on or after
January 1, 2005, are not eligible for the forty-five (45) day lump sum
option. '

e) There is no other payment of accrued but unused sick leave.

Section 7. The City shall comply with the applicable provisions of the state and
federal Family and Medical Leave Acts.

Section 8. Sick leave may be used by an employee for illness in the employee’s
immediate family or person living in the employee’s household.

Section 9. Employees hired on or after September 15, 1997 shall have their sick
leave dollar balance as of December 31, 2004 converted to an hourly equivalent using
their wage rate as of January 1, 2005.

ARTICLE XIiI - PART-TIME EMPLOYEE BENEFITS

Regular part-time employees (20 hours or more per week) are eligible for the
following benefits:

Section 1. Health Insurance. Effective day after hire, employee will pay their
share of the health insurance premium according to the hours they are normally
scheduled to work per week (example: an employee scheduled to work 20 hours per
week will pay V2 of the imputed premium; an employee scheduled to work 30 hours per
week will pay Y4 of the imputed premium).
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Section 2. Dental Insurance. Effective day after hire, employee will pay their
share of the dental insurance premium according to the hours they are normally
scheduled to work per week (example: an employee scheduled to work 20 hours per
week will pay Y2 of the imputed premium; an employee scheduled to work 30 hours per
week will pay % of the imputed premium).

Section 3. Retirement. The Employer will pay the full cost per month toward
the employee’s share of the retirement payments to the Wisconsin Retirement Plan.

Section 4. Sick Leave. Earned per month based on employee’s normally
scheduled hours per week.

Section 5. Life Insurance. City pays full cost for basic premium. Premium
based on salary and age. Each employee will receive $1,000 insurance for each
portion of $1,000 in earnings the previous year. An employee must be employed for six
(6) months before becoming eligible for life insurance. Coverage for spouse and
dependents is available, as an employee deduction.

Section 6. Income Continuation Insurance. City offers the 90-day waiting
period without cost to employee. The 60 or 30-day waiting period is available with the
employee paying the cost of the difference between the 90-day waiting period and the
period selected.

Section 7. Vacation. One (1) week after one full year of service, but less than 2
years of service. Two (2) weeks after more than 2 full years of service, but less than 6
full years of service. Three (3) weeks after six full years of service. Four (4) weeks
after more than 10 full years of service; and one additional day of vacation for each
additional year of service thereafter until reaching a maximum of five (5) weeks.
Vacation is based on the employee’s normally scheduled work week. Vacation is
effective as of January 1% each year.

Section 8. Employee is eligible for the listed paid holidays based on the
employee’s normal scheduled hours of work per week.

Section 9. Funeral Leave. May take up to three (3) days based on the
employee’s normal scheduled hours of work per week.

Section 10. Military Leave. Benefit based on the employee’s normal scheduled
hours of work per week.

Section 11. Length of Service Payment (longevity). Longevity for regular
part-time employees (20 hours per week or more) will be prorated based on the
employee’s normally scheduled work week. If an employee works 20 hours per week
they will earn $25.00 per year longevity. The first payment for longevity will be made
after the employee has completed three full years of continuous permanent part-time
employment.
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Section 12. Glasses. The City will pay up to a prorated amount, based on the
employee’s normally scheduled hours of work, of $200, in a 2 year period, toward one
pair of prescription lenses (new or changed — proof of prescription is required) per
immediate family member living in the employee’s household as a dependent. This
benefit does not include sunglasses. Example: an employee scheduled to normally
work 20 hours per week will receive up to 72 the cost of the prescription lenses, limited
to $100. This benefit shall be suspended during the term of the 2010-2011 Agreement,
but shall be reinstated upon the expiration of the current Agreement.

Section 13. The employee payments for health, dental, life and income
continuation insurance will be via payroll deduction.

Section 14. Except as provided above, regular part-time employees’
participation in fringe benefits shall otherwise be on the same terms as for regular full-
time employees.

ARTICLE XIV - SENIORITY

Section 1. All new employees shall serve a probationary period of twelve (12)
months.

Section 2. Full-time employees shall earn seniority from most recent date of
employment within the bargaining unit. Part-time employees shall earn seniority on a
pro rata basis. There shall be a single seniority list.

Section 3. For purposes of benefit accrual only, credit shall be given for any
prior continuous service with the City outside of the bargaining unit.

Section 4. Whenever it becomes necessary to layoff employees, part-time
employees shall be laid off first, then the full-time employees with the least seniority.
Recall shall be done in reverse order of layoff.

Section 5. Seniority shall be deemed to have been terminated when:

a) An employee retires, resigns, or is discharged.

b) An employee on leave of absence for personal or health reasons accepts
other employment without permission from the Employer.

C) A laid off employee fails to report to work within two (2) weeks of being
notified to do so by certified mail to his/her last known residence.

Section 6. Seniority shall not accrue for any period of layoff or during any period

of unpaid leave of absence, including suspension or any voluntary leave of absence,
except FMLA and military leave as required by law.
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ARTICLE XV - LONGEVITY

Section 1. A longevity bonus will be paid to all permanent, full-time City
employees in a separate annual check on the payday closest to the 1% of December,
based on continuous service to the City as follows:

a) Employees must have completed three (3) full years of City employment
December 1% to receive their first longevity bonus payment of One
Hundred Fifty Dollars ($150.00).

b) Subsequent longevity bonus payments shall be increased by Fifty Dollars
($50.00) for each additional full year of employment.

) Continuous employment shall not be considered to have been interrupted
by absence from work during which an employee is receiving, as a City
employee, Worker's Compensation or sick leave pay, or while an
employee is in the military service. Periods of absence from work during a
leave of absence authorized by the City Councii shall not be added to a
period of previous employment in computing longevity, but any such
period of previous employment may be added to the period of employment
immediately succeeding a period of authorized leave of absence in
computing longevity.

d) No prorations shall be permitted in computing an employee's length of
employment or amount of longevity bonus payments. In addition, no
partial payments shall be made to employees who have terminated during
the year, except that on retirement or death, the longevity bonus may be
prorated to the first day of the month in which retirement or death occurs.

ARTICLE XVI - MISCELLANEOUS

Section 1. Employees required to go to Court other than during their regular
shift shall be guaranteed two (2) hours at time and one-half (1-1/2). For court trips
outside Stoughton, employees shall be allowed to use a squad car or shall be paid
mileage as allowed by the City Council in the work rules. A minimum of two (2) hours at
time and one-half (1-1/2) shall be granted to an employee who is requested to report
outside of his regular schedule of hours or who reports to work as scheduled and is sent
home. An employee will be given a twelve (12) hour notice of cancellation by court if not
required to appear in court.

Section 2. Vacation for dispatchers (excluding Administrative Assistant) may be
taken one (1) day at a time on three (3) days notice to the Chief of Police, provided no
unit job would be left unmanned as a result. No more than one (1) dispatcher
(excluding Administrative Assistant) will be allowed off on any one (1) day using any
combination of time off such as vacation, comp time, holiday or personal days.
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Section 3. Breaks are given at the discretion of the Chief of Police provided
there is no substantially unequal treatment.

Section 4. Employees in the same classification may trade days off by
agreement upon twenty-four (24) hours notice to the Chief of Police.

Section 5. Payday will be bi-weekly. The Employer shall have sole authority for
creating and administering this system, including deductions.

Section 6. The Chief of Police shall post a notice on November 20 of each year
and accept requests for shift changes within the last ten (10) days of November. Shift
changes shall be announced December 1 and shall be effective the following January 1.

In making shift assignments, employee preference shall be considered in
accordance with seniority. This procedure shall also apply to vacancies created during
the year.

Section 7. Whenever a personal pronoun is.referred to in this Agreement, the
intent is to apply to either sex.

Section 8. Every employee under this Contract shall have the right upon his/her
request to be made aware of the contents of all personnel, supervisory and evaluation
reports incorporated in his/her file. Employees shall receive a copy of all documents to
be included in their file (including permanent file).

An employee shall have the right and the opportunity to discuss any item
contained in his/her file with the administrator at which time the employee may request
that a representative for the Association be present.

An employee shall have the right of rebuttal in writing to any supervisory report
incorporated in his/her file.

For purpose of this Section, "file" shall mean those documents maintained by the
administration of Stoughton Police Department and/or the City of Stoughton on an
employee.

Section 9. Employees shall reside within forty-five (45) miles of the Stoughton
city limits.
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ARTICLE XVII - DURATION

Section 1. This Agreement shall become effective as of January 1, 2010, and
shall remain in full force and effect until and including December 31, 2011, and shall be
automatically renewed from year to year thereafter, unless negotiations are initiated by
either party prior to July 1, 2011, and at any first of July on any effective year thereafter.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on

the day of 2010.
FOR THE EMPLOYER FOR THE ASSOCIATION
CITY OF STOUGHTON WISCONSIN PROFESSIONAL POLICE

ASSOCIATION/LAW ENFORCEMENT
EMPLOYEE RELATIONS DIVISION
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APPENDIX A - WAGE RATES

A. Effective January 1, 2010 the following wage rates shall be in effect:

START | 1YEAR 2YEARS 3YEARS | 4 YEARS

Dispatcher $17.23 $17.87 $1851 $19.16  $19.80

B. For the bi-weekly payroll periods occurring during 2010, full-time employees
shall have their pay reduced by the equivalent of $14.00 per pay period. Part-time
employees shall have their bi-weekly pay reduced on a pro-rata basis.
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MEMORANDUM OF UNDERSTANDING

This Memorandum is entered into by and between the City of Stoughton (“City”) and the
Wisconsin Professional Police Association/Law Enforcement Employee Relations
Division (“Association”).

On or before September 1, 2010, either party may request, in writing, to reopen the
Agreement for the sole purpose of addressing changes, if any, in the hours of work,
furlough days, layoffs and/or adjustments to the wage rates based upon the City’s
current and projected financial condition. Should the parties fail to reach an agreement
on such changes, if any, as may be proposed, the outstanding issues shall be subject to
mediation-arbitration in accordance with the provisions of sec. 111.70(4)(cm), Wis.
Stats.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement on

the day of 2010.
FOR THE EMPLOYER FOR THE ASSOCIATION
CITY OF STOUGHTON WISCONSIN PROFESSIONAL POLICE

ASSOCIATION/LAW ENFORCEMENT
EMPLOYEE RELATIONS DIVISION
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MEMORANDUM OF UNDERSTANDING

It is agreed by and between the City of Stoughton (“the City”) and Wisconsin
Professional Police Association/Law Enforcement Employee Relations Division (“the
Association”) as follows:

1. That the sick leave dollar balances for employees hired into the Dispatch unit
on or after September 15, 1997 shall be converted to an hourly equivalent using their
sick leave dollar balance as of December 31, 2004 and dividing it by their wage rate

effective as of January 1, 2005.

EMPLOYEE 12/31/04 1/1/05 WAGE | 12/31/04 SicK

DOLLAR VALUE RAGE LEAVE HOURS
a. Karla Gander $14,464.19 $18.12 798.25 hours
b. Camille Jimenez $1,667.52 $18.12 92.00 hours

2. Employees hired into the Dispatch unit prior to September 15, 1997 are

agreed to have the following sick leave hour balances as of December 31, 2004.

a. David Christianson 2,275.0 hours

b. Susan Showers 1,159.5 hours

C. Barbara Veum 370.5 hours
d. Barbara Natvig-Gowan 557.25 hours

e. Thomas Holm 24.5 hours

3. David Christianson is agreed not to be subject to the 130 day (1040 hours)
cap on sick leave payouts at retirement or death.

4. Susan Shower’s payment of accrued sick leave at retirement or death is
agreed not to exceed her 12/31/04 balance.

5. All other employees are subject to the 130 days (1040 hours) cap at

retirement or death.
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Dated this __ day of March 2005.

CITY OF STOUGHTON

By:

Title:

Date:
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~ WISCONSIN PROFESSIONAL POLICE

ASSOCIATION/LAW ENFORCEMENT
EMPLOYEE RELATIONS DIVISION

By:

Title:

Date:






