
RESOLUTION OF THE PERSONNEL COMMITTEE

Authorizing and directing the proper city official(s) to approve filling the City Clerk/Personnel Director position due to
the current City Clerk’s resignation.

Committee Action: 4-0

Fiscal Impact: City Clerk/Personnel Director starting wage $56,576.00 (approx)

File Number: R-111-2011 Date Introduced: Oct 25 , 2011

WHEREAS, the City of Stoughton has an opening for a City Clerk/Personnel Director as a result of the
resignation of our current City Clerk/Personnel Director, and

WHEREAS, the Personnel Committee met on September 6, 2011, and October 6, 2011 to consider
filling the City Clerk /Personnel Director position, now therefore

BE IT RESOLVED by the Common Council of the City of Stoughton that the proper city official(s) be
hereby directed and authorized to fill the City Clerk/Personnel Director position as recommended.

Council Action: Adopted Failed Vote

Mayoral Action: Accept Veto

Donna Olson, Mayor Date

Council Action: Override Vote



MINUTES
REGULAR MEETING OF THE PERSONNEL COMMITTEE
Date Thursday, October 6, 2011 @ 5:30 pm., in the Giles Dow room at City Hall.

Members Present: Greg Jenson, Larry Peterson, Paul Lawrence, Mayor Donna Olson.
Others Present: Pili Hougan, Bob Ohlsen, Tamarah B. Fleres, Debbie Blaney, Steve
Tone, Ron Christianson, Laurie Sullivan, David McKichan, Cindy McGlynn, Ross
Scovotti

Call to Order: Chairperson Greg Jenson noted there was a quorum present and called
the meeting to order at 5:45 pm.

Review of City Clerk/Personnel Director position and job description as it relates
to possible changes or reorganization of the department to fit City of Stoughton
needs.
Bob Ohlsen gave an overview of his report regarding the Attorney/Clerk or Attorney/HR
Director positions as requested by the committee. The Finance Director has requested
taking one of the receptionists into the Finance Department for 20 hours per week,
along with the financial functions of HR. Mayor Olson stated her concern about taking
too many hours from the Clerk’s office when hours need to be spent on HR duties.
Ohlsen had suggested allowing the receptionist to work 10 hours per week in Finance
and the balance (20 hours) in the Clerk’s office. Finance Director Laurie Sullivan stated
that having an additional person in her office only 2 hours per day was not a workable
solution. Reorganization of the Clerk’s office should be looked at.

Motion by Lawrence, second by Peterson, to leave the Clerk/Human Resources
Director job description as it is and forward to the Council. Discussion: The City should
advertise for a Clerk with strong HR experience. Motion carried 3-0.

Review Human Resources needs for the City of Stoughton including an HR
Generalist position, and other possible combinations to fulfill Human
Resources/Personnel services.
Ron Christianson questioned what would happen if we extended both of the
receptionists’ hours by 5 hours each; what the cost would be to the City. Staff was
instructed to investigate what the costs would be and report back to the committee.

Motion by Peterson, second by Lawrence to take the position (Clerk/Human Resources
Director) and the job description to the Council. Motion carried 3-0.
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